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lslamabad, the 26th Octobe\ 2002

F. No.2(l)/2002-Pub,-The following Ordinance promulgared by rhe Presidenr is

hereby published for general information :-

ORDINANCE No. XCT or2ff)2

AN

ORDINANCE

to omend, consolidote and rqriowtlizc the low rcbtirlg lo Iorualk l ol tratk unions. R&lation tn l
inpraNentent of ralolions berwecn emplotery and worknen onl avoidohct and :,e lcnvlt ol nn!
diferencet or.liltputes arir ing ben]ecn lhent

WHEREAS it is expediat to anleld, consolidatc and rationalze the law rclating to fomutioo of
trade unions, regulation and nnprovement of relations b€t$,eeD enrployers and worknrrin .nd avoidance
and settlemslt ofany diff€rences or dispures arismg bctweqr tllcnl,

AND WHEREAS the President is srlisfied tl)at crrcunutances c\rst which rcndcr it necessarv ro
Gke inunediato ac-tidl,

NOw, TIIEREFORE, in pursuanc€ of the Proclanration of Enrorgency of lhe fou(eerlh day of
Gober, I99S, and tho Provisional CoostituriorEl Order No.l of 1999, read widr tlle p.ovisional
C.n$itstio (Am€fldmert) Order No.9 of 1999,.nd m cxercise ofall powers ennbling hinl ur rlat bd)alf,
the Prcsid€at of tho lslamic R€public of Pakislan is pleased ro make alld promulgatc lhc followhg
Ordina[cc:-

Chapter I

Preli.nrlnlry

l. Short tillc, crtcnt, commcncfiDcra rnd lpplicrlion.- (l) This Ordinanca rnsy bc ctllcd thc
lndustri.l Relatio.lr Ordinanc6, 2002.

(2) lr extends !o rhe whole of Paki$an

(3) lt sh3ll coft. into forc€ at orlce

(4) It shall apply to all persons emplopd in any establisbment or group of esrabhslrnrems or
industry ex.apt those €mployd (a) in the Police or any ofrle Defence Services of Paki$a[, (b) in any
in*altations or services gxclusively cornecled with the Amrcd Forcls of Paklstsn includxrg Minis!ry of
Defeocs linos of the Railways; (c) by the Pakistai Secuflty Proting Corporjtion or dre Secu.iry papers
Limired or Pakistao Mint; (d) n the adninistralon ofrho State other rlan rhosc e rployed as worknrc by
Oe Railways, Post, Tellgraph and T€lcphore Departments: (e) by ,n elablishnrent or ioslltrjuon
maintained for tho taeEtm6t or car€ of sick, infirm, de$itute and mentally ullfit persons cxchrding tl)ose
run dr commcrcial b.sis; (f) by an ll,stitolion establishcd for pa)murt ofernployces' old-a5r: pensiols or
for workers' wclfrrc; (g as a member of the Watch aDd Ward, Security or Frre Service ShiI of nn orl
refurery-or of an establtshment engaged m dre production, t.ansmission or disiflbution of natural gas or
liqucfied p<roleum gas orperrolcum products or ofa scaport or an arrpon.

Provided tllar the Federal Govemmeut nray suspend, in the public irterest. by an order
published in the ofticial Gazi$e, the applicaricr of tl)is Ordimnce to nuy esrablishnrc or indiustry for a
period specified in the order no! exceeding six mo ths at a rime.

2. Dcfinitions.- ln this Ordinancq unless there is anything re?ugranr rn lhc subjeca or collexr,-
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(i) "arbilraloy''means a Pcrsotl appoinlcd as such urrdcr lh is Ord'Dnrrcci

"award" means Ihc delermination by a Labour Coun, Arbitralor or arr APptllalc

C.ri 
"f 

L.tpet"n jurisdiclion of.ny industrial dlspulo or any nrrtler rclalilS

thercto and includcs an illterim awardi

"asgociatioo" means any organiation of 
'$ploycrs 

formed prifiarily lor lir(llcring

and defendillS the inlerests and rights ofcnlplo)'crs:

"Board of Concitialors" means a l.iPa(ilc Bonrd of Conciliators conslilulcil ndcr

sub4€ction (l) ofsection 261

"collective bargsining agenc' nreans the trade u'rion o' lvorknren *'!rich' trnder

.""tioilo, i. tf,Z 
"g"ni 

oithe vorkmcn in the cstabtishmcnt group ofc'st'blishn)enrs

'.r, uirft"."*."yL, indusrry itl the mdtter of collecl ivc baryainill81

"collectiv€ bargaining unit" means those workeB or clais of rvorkers ofan qnploycr

in on" ot ,or"-""uti.ltnlcn$ coming wilhin the same class of ilrdustry \lhosc tcrms

*i"""a;ii""t 
"i"tpr"yment 

are' oicoutd apPropriilcly be' lhc srbjsct oftoll€'ctivc

bargaining together;

"Commission" mcans thc National lnduslrial Relalions Conlrni$iort eorlslilrncJ

und€r seclion 49:

'conciliation prccccdirrgs" nrean any procccrtings bclirrc n Concilirrlu or uo'rrd ol

Cooc;liato.s;

(ix)'toflciliatoi'means-

(a) a Pcrson appointcd rs such by the ticdcr'l Cover ntcnr uDdcr sub-sccti(nr
(2) of scction 26, in resp€cl of disputcs which lhe Colinnission is
campctcnt to djudic.tc elld drtcmline; and

(b) in rrspect ofother disputcs. a person .ppointed as such by the provinciit
Govemment unda. su b-section ( I ) of seclion 26.

(x) "cmployer" in l€lalion to an cslablishmert mesos any person or body of pe6ons,
whcthcr incorporated or Dot, who or which cmploys workmen in an istabiishment
undcr a contract ofonploymcnt and i[cludes-

(a) an hcir, succcssor o. nssign, as rhc cas. nlay be, olsuch prrson or_ trody
ai aforcsrid;

(b) any pcrson rc:gx)l:siblc for thc direclioo. admi,rasxaLi r. orannSemenr alld
conlrol of the cslablishllcnt;

(c) th€ anlhoriiy. in rclario,r 10 an uslablishtnent or group of ctlablishnrcntr
rull by or under lhe alrt]rority of any depa(ment of thc fcdcral
Covcrnment o. a Provincial Goyenrtrenr, appoin&d i this bchatf or.
wherc no author;tv is appoi tcd, the Hcad oldlc dcpartment;

(d) the otfic€ bearer, in relation,to !n eslablishrieo{ ftrrr by o. ()n t,ehalfof a
local aulhority, appointcd ilr this behalf, o. \aherc r'o ollccr is so
appointed. rhc chiefcxecutive oliice bcnrcr ol tirar aurhoriLv;

thc p.oprietor, io r€lslion !o any othcr establishrBerl- of such

cstablishmcnt snd .very dircctor, manogcr, secrcIrry, agcnt or omce
bcaEr or pe6on coficaancd with the managemeflt ofthc effitirs thcreof;

(ii)

(iiD

(i,,)

(v)

(vi)

(vii)

(viiD

(e)
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(f)

(xi)

(xii)

(xiii)

(xiv)

(xv)

(xvi)

(e)

(xvii)

"cstablishment" means any officc, firm, factory, society, und€rt3king. coNpany,

shop, prcmises or entcrprise which employs worknrerr direclly or through a conl'aclor

for 
_thc 

purposes of carrying on any busioess or illdustry and includes all its

departm.nts and branches, whethcr situalcd in tbe same place or in diffcreot Places

having a common balance sheet and profit and loss accounl and, excePt ilr scction 54,

inclu&s a collectivc bargaining unit, ifany, constillted under that scclion in any

cstab lishment;

-ex€cutive' means a pcrson or body of persons, by whatcver name called, 10 whom

or which lhe managimcnt of the afFai6 of a trede unio is crllrustcd undcr ils

constitution;

"8roup of6tablishmenis" m€ans eslablishments bclonging to the samc efiployer and

thc samc industry:

"illelrl lock-out" mearts a lock-oul dcclarcd' commenccd or coDlirlLrcd ottlcnvisc

$an''in accordance with dle provisiolls of lhis Ordioancc:

"illegal strike" means a stdke dcclarcd. conlmcnced or colrlinucd olhcrwisc lharr in

accordance with the provisions oflhis Ord;nrncc;

"industrial dispute" rneans ady disPute or differeDce betwcen elnPlolers and

workmen or Lctween *orkrncn and workmen which is concerned widr the

cmDlovment or non-€mployment or Ure Ierms of elnployment or thc conditions o[
,roik,ind i, no, in respect ofthe enforcem€rt of any riSht guaranteed or accrued to

workirs by or undei any law, othcr than this OrdinaNe' or aty award or scttlemcnt

for the timc being in forcc;

"industry" mcans any business, trade, manufacture, callirg' soNicc, occupalion or

employ,nent 
"ngag"i 

itt 
"n 

organizcd ecolonric aclivity of prodLrcirrg goods-or

servicis for sale, cictuding lhosc sel uP e\clusivcly for charihble p$rPoscs' opcratinB-

ihroush DLrblic or privalc donalions wherc 'charitable purposc" inrludcs nmvrsrorl ol

.dr.riio'n, ,n"dical c"r", cmergcncy rtlicf and olher rrcds ol'lhc poor 'rrrd indiScnti

''lnspector" m.ans an trrspcctor appointcd ul)der this Ordrnanccl

"Labour Court'means a Labour Cotln esisblished under sectioo 4'1:

"lock-ouf' mcans lhe closing of a placc ofemployment or Psrl of-suct place or the

"rro.naion 
of work, whotli or panly. u1 an ernploycr. or' rcfirsal absolurc or

conditional, by an enlptoycr to conlinue to enlploy any nurnbcr ol worlmcn

i-pfoy"a tV trim' wtr.re su.tt closirlg. susp€rrsion or refusal occurs in connection

with an industrial dispute or is intended for lhe purpo-se ol'corllpelling worlltrcrl

".troy"a 
to 

""opt ""nain 
terms and condilioDs ol' ot atfecting' crrlploynrcrtl;

"oflice b€arc/' me€ns any member of the execulive of a lrade rniolr m irn

,"*ili.rri.ri, inJust y o. ioa", but does hol inchde an auditff or lcgal ndvisor

(xviii)

(xix)

(*x)

(xxi)

tirereof;

a contlrctot or an csLblishmenl.of a contrallor u/ho or which undc(akes

to procu,c tha labour ot ssrviccs of wo*tncn for usc by anorher Person
or in arolhq cstablishmen! for any putpose whatsocver ,[d fbr payDent

in any form and on any ba5is whatsocva( and

office bcarers of a dcpartmert or Div,sion of lhe Fcdcrnl o. . Provirlciul

or locsl authority wbo belong lo the managerial. secrctarial or dircctiollal
cadrc or calcgorics of sup€rvisots or agcnts llrd lhosc who hlve ttcen

notifled'for this purposc in lhe omcisl Cazelle;



(xxii)

(xxiii)

(xxiv)

(xxv)

(xxvi)

"prescribcd" mcans prescribed by rulcs lnade under section 79i

"public utility s!ryice" means any ofthc services spccificd in Schedulc l;

"rcgistercd trade union" nreans a radc rrior register'ed lrDdcr this Ordinance:

"Registrac' means Registrar oftrade unions appoilted under s€ction J7i

"settlement" means a scttlement afiived at in the corrsc of coflciliatioo proceedings.
ard includes an agreement between 6n ehployer, the collectivc bargaining agent or
workmen, as the case may bc, arrived al othcrwise lharl in thc course ol such

proceedings, wh€re the agrecmenl is ill rvriting and has becn srgD.d by lhe panics

thereto in such manner cs nray be prcscribcd and a copy thercol'has becD scrll to lhe

ProviDcial Govemmenr, the Conciliator aDd such other persons as may be prescribedi

(xxvii) "Schedule" rheans the Schedule !o this Ordinancc;

(xxviii) "strike" mean! cessnlion of worl by a body of pcrsor)s cmploycd in irny

establishmenl acting in combina{ioD or a concDned refusal or rel'usal undcr a

common u'tderstalding ol'any Dunrber of persons who have bccD so cnrploycd lo
continue to work or lo accept employmcnl;

(xxix) "tiadc union" mesns sny combination ofworkers fonned Primarily for thc purpose of
furlhering end dcfending the inlercsts aDd riShts of \lorkc$ ilt atly i[drstly or
establishment and includes an industry-wise federatioD of two or nlorc collectivc
bargaining agcnt unions and a fedcration at the national lcvcl of lc,r or morc

collcctive barylining aScnt unions; snd

(xrx) '\rorkcrrr and "wortman" mcans any and all pcrsons not falliog within thc definition
of employer who is cmploycd in an cstablishment or induslry lor rcmuncEtion or
rcward eithc! directly or through a contr.ctor, whethcr the tcnns of cmploynrcnl bc

express or implied, and for thc purpose of any proceeding undcr this-Ordirrance in

rolation to an indusrial dispute incltdes a pcnion who has be€n dismisscd,

discharged, rclrenched, laid-ofl' or othcMisc rcnrovcd fronr cnlployrrcnl in

connection with or as a consequc|ce of lhal disPute or whosc dismissal. dischar8c.

retrenchmcnt, lay-off or rernoval has led to that dispule but docs not iDcltrde any

pcrson who is enrploycd mahly in a managerial or lldmirislruLivc capacily.

CHAPTER II

Trade Uaions

3. Tmde unions and freedpm of associ.tion.- (l) Subjec! lo dre provisions of Arliclc l7 ol_ lhc

Constitutionof the Islamic Rcpublic ofPakistnn, this Ordinance aDd any other law for dlc tinlc bcing in

(a) 'tho worke* shall, withont distirct;on whatsoevc[, havc th€ right to fbfln ind. subjecl
to the constitution or rules ofa tradc unioD,joirr any tmde Dion ofthcir choicc \rilhirr
the establishment or industry lhey ar€ employed in:

Provided lhat a \l'orker shall not be entitled to be a member of more tl)an one

trade union al any onc tinrei provided fu(her that onjoiniDg a olhcr urtion, thc carlicr
membership will stand aulomaticall)' cafl celled;

(b) the cftploycrs shall, without distinction whatsoever, have thc ridll to fofin or join
aoy association of thoir choice and rheir association shall have the riShr to draw up
their constitution and rulcs, elecl freely lheir rcpres.ntativcs. o.ganize lheir
administration and aclivities and formulate thet prograhrnesl
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(") trade un iofls of workcrs and assoc iations of employers sha ll have d1e ri8ht to form and
join federations and confederations of trade unions ald associatiotrs. and such

fcderations and c.nfederstions shall hav€ the right to affiliate with international

organisations aDd confcdeEtions ofworkers and enrployers, as thc case may ba; and

(d) cv.ry coll.ctive barSaining agent union shall have to amliate with any federation at

the national level rcgistered with thc National lndusbial Rclations Commission within
two mont$s affer is determinalion as collectiv. bargaining agent or promulgaiion of
this Ordinance, whichavcr is earlier.

(2) The workers and employers and their respectiye bodies shall, exercising th€ir riShts Luder

suLscction (l), like othcr p€rsons or organised collcctivilics, rcsPect and abide by all Fcdcral and

Provincial laws.

4. ApplicstioE for registration.- Any trade uDion may, und€r the si8natLrres of its Presidcnt and

General Secrc1ary, apply for registrat;ou ofthe trade uoion under lhis Ordinance.

5, Roquiremerts for apDlicstiorl.- Afl apPlicaliorl foI registration shall bc madc lo lhe licgistra,

and shall be accompanied by-

(a) a statement sho\ing-

(i) the name of thc trade un ion and the address of its head office;

(iD date offormarion ofthc trade union;

(iiD the titles, names, ages, addresses aDd occupations ofthe ofllcc bcnrcrs ofths tradc

union;

(iv)

(v)

statement of tolal piid mcmbcrshipl

thc namc ofthe establishment, group of estabtishmcnts or lhc irduslry. as tllc casc

may bc, to which the trade union retates along with arstaterllcot of ihs lolal nnnrbqr

of workers employed therein:

(vi) the names and addresses ofthe regislered trade lnions in the cstablishrnsnl, grouP

ofestablishmcnts or industty, 45 the case may be' to which thc trade urrior relatcs:

(vii) tie namcs, addresses and rcEislration nunrber of merhber trrde rrDiorrs' in c€sc the

application is made by a federalion ofkade unions;

(b) thrc. copies ofthe constitution of the trade union together with a copy ofthe resohfiion
by the membe.s ofthe trade uDioo adopting such constitutio tearing the signatures of
the Chiirmsn ofthc meeting;

(c) a copy ofthe rcsolution by the members ofthe trrde union authorising its Prcsiden( and
the General Secrctary to apply for its registration; and

(d) a copy of the resolution from each ofthe conslitueDt lrade u,ri6ns agreciDg to become a

member ofa federation or confedeEtion oflrade unions, whcre sLrch application is flrade
by a fed€ration or confederation.

6. RequiremedB for r€gislretioD.- (l) A tmde union shall not be enritled to rcgistra(ion undcr this
O.dinancc unless the constitution lh.reofprovides for the following rnatters, nanlely:-

(a) The name and add.ess oflh€ trade unioD;

(b) ihc objects for lihich tlle trade union has been foroled;



the purposes for which the gcneral funds ofdle nnion shall be applicable;

thc number of persons forming the exccutivc which shall Dot cxceed dle

prcscribcd limit and shall include not less than seventy five per cenl from

amongst the wo*mcn actually engagcd or cmployed in the establishment or

cstabtishments orthe industry for which the trade union has bcen formed;

thc conditio[s under which a member shall be cntitled lo any benefit assurei by

the constitution ofthe trade union and undcr which any fine or forfciturc may be

impos€d on him;

thc maintanrnce of a list of the members of lhe trade union and of adequatc

facilitics for th€ insp€ction dlereafby thc oflice bearers alrd mcmbcrs oflhe tmde

union;

thc manner in which the constilution shall be anlended, veried or rescinded;

(c)

(d)

(s)

(h) thc saf. custody ofthe funds of the trade union, its .nnu8l audit, the manner of
audit and adequate facilities for in.pection of lh. lcrount books by thr ofEce

bearcrs and mcmbcrs oftradc union;

(D thc manncr in which thc iradc union may bc dissolved:

(j) the .manoer of clection ofoffice bcarers by tlrc general body of the tradc union

aod the tcnn not cxcceding threc yca6, for which an office bcnrer nay hold

oflice upon his clection or re-clcctioo through secret ballot;

thc procedurc for expressing want ofconfidencc in any officc benrer of uoion thc

trade utlion; and

the meetinBs ofthe executive and of the Ssneral body of the lradc union. so that

thc excluti-vc shall meel at least oncc irt every four months and thc Scneral body

at lcgst oncr evcry Year,

(2) without Prejudic! to the Provisions ofthe sub'secliorr ( l), a trlde union ofworknren shall oot

b€ cntitled to rcgistration underlhis Ordinance -

(e)

(f)

(t)

(k)

(a) unless all its mcmbcrs are worknren nclually engagcd or cnlPloycd in thc

establishment or industry with which lhe (rade unioD is cor!necledi and

where there are t$o or more regislercd lrado rnions irl the cstablishnrc[l. group

oI cstablishments or industry, with which lhc lrade union is corlnectqd. unlcss il
has ,s its members not less than oDc-fourth of dre total nulliber of workrnen

emptoycd in such establishntenls, group ofcstablishnrcrls or indrlstry, rs the case

may be.

(b)

7, Dilqualificatio, for being ,n officc bcercr of { trudc union.' Notlvilhstandirlg ilrlything
contained in the constitution or rules of a trade union, a perso,t who has beerl cor)victcd of an oFfence

under section 70 or ofa criminsl offence of heinous nature witlin the nrcahing oflhe PakistaD Pc0al Code
(Act XLV of 1t6O), such as theft, physical assauk, flurder, aflempl to murder, etc., shall be disqLralifiod

from being elected ss, or fiom being a memb€r or oflicc bearcr of a lrade unioo.

8. Registered trsdc uDion to meintrin regisaer' elc.-EYery registered trade union shall mainlain in

such form as may be prcscribed-

(a) a register ofmembers showi g paniculars ofsubscriptions paid by cach member:

(b) an accounts book showing receipt and cxpenditure; and
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. _ (8).Subject to the provisions ofsutrscction (7), evcry inclusion or exclusion ofany constkueotunit ofa federation of trade unions sha, be notifiei by iegisrerea p"" to ir," i"gi.;u. uy ihe federationwithin fifteto days ofsuch inclusion or cxclusion.

,--,- _!?) 
In case.thcre rs a dispure irr relarion ro thc chaDSc ofomce beare$ ofa tradc unron or anyrrade unron rs aggrieved by order oflhe Registrar made under sub-sectioll (7), any ofticc bearer ormember of the trade union nray apply or appeal to $e Labour Courr wt i"f, siiif *lrtiu scvcn days ofrcc€ipt of the application or appcal, as lhe lase may be, pass an order eiiher direct,ng the Regisrra. roregisler such alteration or change or ma-,-, for reasons ro Le recorded i, *.iting, ai*"t lhe Rcgislrar lohold fresh elections ofthe trade union under his supeRision.

10. Tr.nsfer, ctc., of omce bearcrs of lradc llnior {luriog pcndency of application forr€gistrarion.- save sith rhe prior p€flnission ufrnc Relisrrarorrrrc Liui* corn, no orice Lrcarcr ot avaoe unron shatl be ransterred, discha,gcd, disl,rissed ur cther$ isc punrshed dur;rrg the pe dc .) ol ,I
apprrcatron ror regisrrarion oftrade union wirh lhe R€gistrar or rhe Labour court, pr;vidcd rhar rhe unron
has norified the names ofrhe oflice bearers to lhe emptyer in wrjtrng.

ll certilicate of r€gistrrtion.- The cenificare of registration issued under scclion 9 shaj, beconclusive evidence ofthe registrarion ofa rradc rrnion underihis Ordinance.

. .12. ceacellatiou of registration.- (r) The regisrratron of a trade union shau be caDcelcd ir. lhe
Lahour CouIt so directs upon a conrplainl in writing rnade by thc Registrar thar thc rradc (inion has_

(i) contravcn€d or has been rcgislcred irr conrravcntion ol aoy ofthc provisions ofthis
Ordinance or the rules rnadc thercurdei

(c) a minutc book for recorriing rhc proceedings of meetings.

9. Registrrtion.-(, ) 'fhe Regislrar. after havirrS c\erciscd duc diligcoce rnd verificntion oflacis.
and on bei[8 satisfied that a trade union has cornplied with a,l thc iequire,ncr)ts of this Ordirrancc. shn,i
register rhe trade union in a prescribed regrster and.issuc a regisrrarion ce ificarc in lhe prescribed fornl
within a pcriod oI fifieen days from rl:e date of receipt of fie applicaljon under irlirnation to the
concerned employer.

(2) In casc thc applicatioD for registration rs found by the Rcgislrar ro bc dcficieltt in anr.rnarerial
respect, he shall conmrnicate in writing all his objecrions to rhe lrade unioD wjthin a pcriod of fiflecn
days from the receipt olthe application and rhe lmdc unioD shall rcplv thereto within a pcriod of fiftcell
days from the rcceipt ofttic objections.

(3) When the objections raised by rhc Regisrrar havc bcen satisfadority rnct. thc Rcgislrar shall
rcgister the trade union as pr'ovided in sub-sect;o (l) and issue a rcgistration cenillcalc thc.crrndcr rvithin
three days ofthe date olthe objections having beell so rnet under irtimation to thc clrployer.

(4) In case the objeltions raised under sub-sectioD (2) are nol satisfactorily nret or arc not rcplicd
lo within the tirne m€ntioned therein, the Registrar shall rcj€ct thc application.

(5) Where the application for registration is rciectcd or rhc Rcgisrrar dclays rhc disposal ofsrch
applicatioo beyond thc pe.iod of fiAecn dals spccified in sub-scction ( l) or docs ol issLre a rcgistratioD
cenificcre withir a period of three days spccificd in sub-sccriorr (j), thc 0adq union mry appc;l lo rh.
Labonr Court which may, tor reisons lo Lje recorded. by an order, d,rccl thc Regirtrar to rcsistcr thc lradc
union and to issue a regist4tion cenificare or nray dismiss thc appeal.

(6) Notwithsranding anythirrg contained in aoy olhcr provisicn ofthis Orriina|cc, cvcry alteration
made in the constitution ofa regisrerod tradc union and cvery change of its of{ice bearers shall be notified
by registered post to the Regisrrar by the trade urriou within fiftcc days ofsuch alterxrjon or chE,r8e. as
the case n)ay be.

. . (7) Thc Registrar may refuse to rogister an) alteratio[ or changc referred to ;D sub-scction (6). ii
it is in contravention ofany ofthe provisiofls ofthis Ordinance or if it is in violation oflhc corrsriturion ol-
tis t ade union.
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(ii)

(iii)

cont avened ary ofthe provisions ofits conslilution ; or

made in is constilution any provision which is inconsi(cnt with dris Ordirrattce or

the rules made theretlnder'

12) where env Derson who rs disqualified under sectioD 7 ftom bcing qleclcd as' or t-rom bcing aD

"ffi".';J";;;:i#ld:;;;;", 
;;;i;"i;;'.' 

"" 
orrice bearer or a registered trade un.iorr' the resisrralion ol.

,rr.,-"i"" rir"rf u" 
"-celled 

if the Labolr Coun, rrpor a conrplaint irr writirlg Dradc in this belalf by the

Registtar, so directs.

rl) The rcsistration ofa lrade union shall be cancelled by the Registrar' by gjviD8 reasons fo' such

""n""1i"'tion 
in iti,ing' it afier holdinB arr iDqLrrry hc fiDds thar any lradc unio :

(i) has dissolv€d itsclfor has ceased to e:{isli or

(ii) has not bcen a contestant in a rcferctdurn for thc delcnnination ofr collcctivc

bargaining agent; or

(iii) has not applied for dcterminatioa ofcollective bargaining ageal undcr section ?0

(2) within two months of its registmtion as anotlrer ur:iorror promulgation ofthis

bidinance, whichever ;s earlier, provided therc do€s not already exist a colleclive

bargaining sgent determincd u der seclion 20(l l) io arl cstablishment' or grotlp

of establishments or industry; or

hls s.cured lsss than l5% of polled votes per frnal list of votc's' durinS a

refercndum for the determination ofcollective bargainirg agent'
(iv)

13. ADperl sgAirst crDcell.tiol of rEgistration'- Aoy trade union aggrievcd by a decisiorl given_

(a) by the Labour Court under sub-scction (l) or (2) ofsecliorl 12. may aPpcalto dtc l-lish

Court; or

(b) by the Registrar under sub' seclion (3) o,scction I2, may appeal to lhc L-abour Cornt

14. IncorporElion of regbtered trede unio[-(l) Every registered tradc union shal' be a body

comorat" by tie namc under-which ir is rcgislered, shell ha\c pcrpelual succossio aud a cor))u:on scJl

-a'ir,. p.J"t io 
"oi"acr 

and to acquire, hJd and dispose ofproperty, both mo\able and inlmo\ablc and

shall by thc samc namc sue or be sued.

(2) The Societies Regislration Act, l860 (XX I of 
-l 

E6O)' tle Co-opcrative Socieliss Act, 19 t2 (ll

of l9l2), and the Companiei Ordinance, 1984 (XLVU of 1984), shail not apply to any regislered lrade

union and the regisration ofany trade rinion undcr any ofthese cnacllnenls shall be void'

15. Law of conrPincy limitei in alplication -No office bearer or. memtrer of a regisiered trade

union or collectivc baigaining agenr as ceni6cd by the ReBrsuar shall be liablc to ptrnishm€nt !nder strb-

"""rio,, 
(z) of.""rion IloB o-f oe patistan pccal Code (Act xvL of 1860), in respecl of any :t8reenrclrt

,,a"t"'t-""ntr,,",..b€rsthereofforthepurposeoffu(heringaoysuchobjeclofthetredeunionasis
soecified ;n its constitul,orr referrcd to in scclion 6, unless the agrccment is an aprcerrrent tr lolnnlr' an

offmcc, or otherwisc to v iolate any law olher than Lhis Ordinance'

16, Immunity from civil suit in certlin cascs.'(l) No suil or oll)er legal protccdiri8s sh;ril bg

maintainable in any civil courl against any regrstcred trade union or 'rolicclive bargr r)irg 6!er)t or irL)

oflicc bearer or m".nb"r thereoiin respl'ct of any aclion dorre in contemplation o' furtlicrance of an

irdurtri"l diapr," to *hich the trade union is a part on the groun<i only thal sucl rcl induces sorllc olircr

Dclsootob'cakacoDt,actofcmploymcllto,&atilisa.interferenccwiththetrade,busincssor
lmployment of some orher Person ;r Nith the riSht ofsoms other person to dispose of his capilal or his

Iabour as he wills.
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(2) A rade union shall not bc liablc in any suit or other lcgsl procrcdings in any civil coun in
resp€qt of 6ny toduous act donc in contcmplstion or funhcrancc ofan industrial disputc by an agrnl of the
trads union if it is proved that such per6on acted withoul the knowlcdge of, or contrary to cxprcss
instuctions given by, the exccutive ofthc tredc union.

, .17.. Enforc€ebillty of agreeEstrt betwce! meEbcrs of trrd€ urion.- Notwithsranding uything
containrd in any odier law for the time being in force, an aSaacment between ftc mcmbcrs of a trsde
union shall not be void or avoidable by rcason only that any of the objects of the agreemc[t arc in
restrsint oftEdc:

Provided that nothing in this scction shall enablc any civil co[rl to cntertain any lcgal procecdings
instifuted for the express purpose ofcnforcing, or recovering damag€s for the breach of any agrc€ment
conccming the conditions on which any rncmber of a tradc unior shall or shall not sell thcir goods,

ransact business, or work, employ or 6c cmployed.

18. Rcgktr.tion of fcdcration of lrrde utriors.-(l) Any lwo or more rcBistcrod rade unions
belonging ro an industry m&y constitute aa irrdnstry-wise federation. Any le[ or morc rcgistered trade
uniors (at le3st ona froln each Provinc!) may constitute a ledemtioD or confedemtion at thc national level.
ln both cas€s, the rcspectfuc geneEl bodies of the trade unions, if thcy so resolve, shall constitutc s
fcdoration or confedcration oftrade unions by cxcc ting an instrument offcderation or conf'ederatio[ and

apply for acgistration ofsuch federation or confederation:

Provided that a trade union of \ orkmcn shall not.join a federation which comprises of an
association of employers. nor rhall sn'association of enrployers join s federation which conrpriscs of a
trade union-

(2) No trade union, federation or confederation shall bc formed and registcred having srnre,
similar or rdentical name.

(3) An instrument offederation referred to in sub-section (l) shall, rmonS olhcr lhirrgs. plovidc
for lhe procedures to bc followed by federated Eade unions or nssocialiorls aod the rights rnd
responslbilhies ofrhe fcderation and the federated trade unio,)s or associations.

(4) An application for thc registration of a federation of trade unions or associalions shall be

signed by the Prcsidents of all the trade u[ions or all associations cotrstitutinS lhc fedcration or tly lhe
office bearcrs of thcse trad€ unions or associations respectivcly autho.ized by thc lradc rrDiorts or
associations in this behalf and shall be accompanied br' threc copies ol the inslrunrcnl of icdcralior
referred to in sub-seclion (l).

(5) Subject to sub-sections (l), (2), (l) and (4), provisions ofthis Odinancc shall. so far as nuy
be and with the neccssary modifications, apply to a federation of trade urrions o. associitions as thcy
apply to a trade union or association.

19. Rcturr!.{l) Therc shall be sent annually to thc Registrar, o or before such dale as lnay bc
prcscribcd, a gcneral statement auditcd in the prcscribed manner ofail reccipts and cxpendilure of evcry
regi3tcred tmde union, federation or confedcration of.trade uaions during the year cnding on thc 3l sl day
of Deccmber ncxt preceding suclr prescribed date, hnd oftho assets and liabilitics of lhe uade union,
fcdeEtion or confedcration existing on such 3l st day of Dcccnrber, as may bc presc.iM:

Provided that the accounts rBaintained by the col,ecrive bargainiog agcnt havinB mc,nbcrship of
five thousand or morc shall be subject to extcrnal audil by a firm of chnrtcrcd accorhrta[t appoinlcd by
the Registrar:

Provided furthcr that in case of the collective bargaining agent having menlbcNhip of lcss than

five thousand, the accounts shall be subjcct to audit in the mann€r as may be prescribed.

(2) Togelher with the general stalcmeot.cfcrred to iu sub-secliorr (l), lhcre shnll be scn( lo lLe
Regisrrar a statement showirg all changes of office bearers madc by dr. lrade union. i;dcrrtio8 or
confedemtion of trade unions durjng the year lo which th€ gercral slalement refeN. aloDg 1vi!h a

statcmen! of the total paid membership and a .opy of thc constltL(iou of d1e lrrde unior) corrcclcd uP lo
the date ofthe dispatch ihereol



ProvidedthattheRcgistrarmay,inthecaseofalargecstablishme$thavingitsbranchcsinlllore
than one to\xD. hold the secret ballot \a'ith;I thirty days from the n]aking ofthe rpplicaiion:

Providcdfurtherthat$eResislrarshdllnoteoterbinanyaPplicationundcrthissub-scclidrin
respect of sn eslablishment or group of establishntents consisting of, or incllrding. a seasonrl lalt.It
wiriin the mesning of section 4 of$e Factories Act, 1934 (XXV 01 l9l4). unlcss such aPplicaticrr rs

madoduriflgrhcm;nlhinwhichthenur)rberofworkmencmplo,vedi,*rchfactoryin.1_earisusuallylh,:
maximum

(l) Upon receipt of an applicatiorr und€. sub-secrrorr (l) the Rcgr5rmr shr ll. by notjcc in '*rilir)g.
call upon ev;ry registered ffade union in lhc establishmcnt or ,.oup o[ establishnrents to $hich (hc

application rclales-

(a) to iDdicate whclhor it desires lo bc a cooleslant in the sccrct bnllot Io bc held lbr

determininS the collective bargaining agert in relalion lo such csiablishntent or

gro!p ofeslabl;shments, as the casc rnay be; and

(b) to submit to him lvilhin lhe time specified in the notice a iist of its mernbcrs

showing, in rcsPect of cach member, his palentage, age, the section or

departmenl and the place in which he is employed, his tickct nulnber and lhe datc

of his becoming a ,nember and iflhe trade union is a federation of tradc unions, a

list of ils aftiliated lmde unions together with a list of members of cach such

lmde union showillg in rEspcct ofeach such member the said pat-ticulars'

(4) Every emplo) er shall-

(a) on being so required by thc Registmr, within fiftecn days' submit a lisl ofall
\yorkme; emptoyed in the establishmenl cxcluding lhose $4tosc p€riod of
employment in thc establishm€lrt is less than thrce monlhs and showirtS. in

respcct of each workr an, his Parcnlage' age. llre seciion or depa(Icn! 
^rid 

lhc

place in which hc is emPloycd, his lickel Irtrmbcr and tLc dalc of his cmplo,.'lrcnl

in the establishmcnt. Flowever a separate Lis! of sorknlen \'lrose_pcriod of
employm€nt is less than thrce months showing lhe said pArticutars in 

'especl 
of

each workrnan may also be submkted; and

(b) prot'ide such facilities for verification ofthc list suboritled by hinr and the trade

unions as tle RcSislrar Inay require:

I+q, THE CAZETIE OF PAK'SM

(3) A copy of every altemtion made in the coflslitution of a registered trade union arrd o[ a

resolution of the general body having the effect of a provision of the constitu(ion shall be se|t to the
Regisrrar within fifteen days ofthe making ofthe alteration or adoption ofdte resolutiol1.

(4) ln case the registered trade union is rnember ofa federation or confedcralion oftrrde unions,
lhe name ofthat federation or confederation shall be givc[ in thc allnual stalcrrenl.

20, Collcctive bargaining agcnt,- (l) Whcre therc is only one registered tladc union in an
cstablishftent or a group ofestablishments or industry, such trade union shall, if it has as its ntcnrbcrs nol
less than one-third.of the total Dumber of workrnen employed in sllch estnblishn)ent or group of
establishmenrs or industry, upon an applicalion nude in this bchalf bc certificd by thc Rcgislrar in thc
prescribed manncr to be thc collective bargaining agent for such cstabjishmcnt or, as thc casc rnay be,
group of eslablishmeots.

(2) Where there are morc registered trade unions than one in aD esrablishmeor or a group of
establishments or industry, the Registrar shall, upon an application made to hinl in this bchalfby any such
trade union, hold with,n fifteen days from lhe making ofthe application, a secret ballot lo detennjne as ro
which one ofsuch trade unions shall be the collective bargaiDing agcnl for th.'cstablishnrcnt or group of
establishments:
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. Providcd dlat in computing the pcriod ofrhree months rellrred to in clause (a), ir thc case ol.r
:-o-r.\Tal :teioy:d in a seasonal factory withi, rhe meanirg of seclion 4 ofrhc Factorics ,4cr, I9J4(XXV,of 

.1934), 
thf period durine whrch he was ernployed in lhat lhcroiy duriug the p|ccccling season

shall also be t ken into accou t,

(5) The Registrar shall, after yerification of $e lists submitled bl, trade unions, preparc a list of
voters ilt which shall be included the nams ofevery workmaD whose period ofcntployrnent, as compured
ih accordancc wi$ sub-section (4), is not ress than thrce months ond *ho i. a ,,cnrbcr of any of thc
contesti'g trade unions and sharr, at least four days prior to the dare fixed lbr rhc po[, send to cach oflhc
contesting trade unicns a certified copy of thc list ofvorers so prepaled

(6) Every workman who is a member of a[y of the coniesting tmde unioDs and lvhose nanle
appears in.the.lisr of\-orers pr.pared under sub-section (j) shafl be cnritt; to vore al trrc pofl to determine
the collective bargaining agent.

_ (7) Every employer shall provide a such fscilities in his esrablishrnenl es nlay be require.t by lhc
RegistEr for the conduct ofthe poll but shall not interfere with, or in any way, influcnce, thc voting

(8) No person shall canvass for vor€ within a radius of hundred yards of rhe polling stnrion.

(9) For the purpose of holding secrcr ballot ro detenninc rhc collcctivc b.lrgxininr gcnt. thc
Registrar shall-

a) fix the date of the poll and intimate the same (o €ach of thc conrestiDg trade
uniofls and also to every cmployer four days prior to suclt date;

b) oh the date fixEd for the poll so place, ir lhe polling stalioD scr up for rhc
purpose, the ballot boxes which shall be scrlcd in the presencc ol lhc
rcpresentatives ofthe contesting trade unions as to rec€ive the ballot papers;

c) conduct lhe poll at the polling stafion at which the representativ€s of lhe
contesting trade unrons shall have lhe rights to b€ presenll

d) aftcr the conclusion of the poll and in the presence ofsucir ofrhe rEpresentatives
ofth€ corltesting t.ade unions as may be pr€senl, ope thc ballo! boxes and counl
tlle votes; and

e) after the conclusion oflhe count. certiry rhe trade unioo which has received the
highest number ofvotes to be the collective bargailling agenl:

Provided lhat no trade unio8 shall be ceflified to be the collective bargaining agcnt for lut

establishment or group of establishments unless thc number of votes received by ir is nor lcss lharr onc-
third oflhe total number ofworkmen employed in s ch establishrneDt or, as the case Inay be, group ol
eslablishments:

Providcd further lhat, if no trade union securcs such number of votes in the fi.st poll, a sccond
poll shall be held between the two lrade unions which secure the highest numbers ofvotes iD thc frrsl poll
and the trade union which secures a majority ofthe votes cast at the sccond poll shall bc ue(ilicd ill Ihu
prescribed manner lo be the colleclive bargdinint agenr'

Provided also that, if the number of votes secured bJ trvo or more trade unioDs sccnring the
highest number of votes is equal, lurther poll shall be held betq,cen them rnlil orre of rhcnr sccu.es a

majority ofthe votes cast at such furthcr poll.

(10) No.trade union shall be certified to be lhe collectiv€ bargaining a8ent undcr sub-scction (2)
without holding a secret ballot.

(l l) Where a registered trade union has been cenificd under clatlsc (e) ofsub'section (9) to bc ihe
collective bargaining ageDt for an cstrblishrnent or group oI eslablishncnls, no applicalior for
dclcrmination of (hc collcctivc bargaiuing agcnl fol such cslablishnrcnt or group ol'cstnblishnrcnts shrli
be enre(ain€d withiI a p€riod of three ycars fron] lhc dste of such certificitioo c\ccpl !v!crc lhc
registration ofsuch a rcgislered.t.ade !ni9n is cancelled beforc thc expiration oflhat poriod.
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(12) A coltective bargaining agent may, without prcjudice to its oivn-posilion' inrplcad as a pany

,o uny plo"""Jing. unae. a',iio.aiiu,"" o *ilich it is itself a party or any fcdcralion of lrnde unions of

which it is a membor.

(13) A collective bargaining agent in relation to an establishment or grouP ofestablishments shall

be entitled to-

a) undcnakc collectivc bargainiDg with the emPloyer or cmPloycrs on matters

connectcd with emplovmint, non_employnlent, lhe terms of employmcnt or lhe

conditions of work, oiher than matters which relate lo the enforcemen! of any

right guaranteed or secured to it or ally award or sefilemeDt:

b) represent all ot any ofthe workmen in any Proceedings; aDd

c) give notice of, and declare, a strike irt accordance wilh the provisiorrs of lhis

Ordinance.

d) noininate workinerr on the Boards of ProYident Funds and Workcrs' Pariicipn!icrr

Fund oftheir r€speclive cslablishment or industry.

( l4) The Rcgistrar may authorize in wridng an oflice bcarcr to perforrr: all or any ol his lirnctions

under this Ordinance and lhe rules made thereunder.

(t5) Aftcr an application under sub-section (2) is made to the Regislrar' no employer shall

transfer, remove, retrench or terminate any worker who is office bearcr ofaly coitestant trrde union saYe

with the permission olth€ Registlar'

2l.check-oft-(l)IfacollectivebdrsainillSagentsoreqrlests.Ihecn)ployelol.lhewolknreDwhoalc
members of a trade union shall dedncr from rhc wages of the worLilcn sUch anroruris towards lhcir

subscription to $e funds of thc trade union as may be specitied with the approval of each irtdividual

worktnan named in the demand stateorerrt furnished by thc iredc unioD.

(2) An employer making any deduclions from lhe wag€s under sub'scctiort (l) shall' witlin
fiftecn days ofthe end'of the pcriod for which the deductions havc been madc, deposit lhe entir,,) arnonnt

so d€duc;d by him in the account ofthe tradc lroion on whose behalfhc has rrrade the dcduclions

(3)Acol|ccrivebareainingagcnlshalllnainlAillwilhallyschcdttlcdBankol!!ilhllrt)sloll]jc
Savin8 Bank an accounl to which shall be creditcd thc cnti.c aNolrnt dedtrclci-l by thc cntPlolcr Lrodcr

suFsection (l ) f.om the wagcs.of lbe {r€rnbcrs ofthe lradc union

(4) Thc employer shatl provide facilities to the collective bargairing agent {or dscenairrin!

\rhether deductions from the wages ofits nrembers ere b€ing madc ndcrsub-seclion(l)'

22. Performance offunctiolls Pendirg ascertsinmcnl ofcollectivc bargdning agclt '- Atry act or

function which rs by this ordinancc iequircJ to bc pcrformed by, or has becn corrferred tlpon. a coll€crive

u"igairing agent r;y, until a collecti\€ barSaining age,rt has beclr certified urderlhe Provisiolrs ofih's

O.a:n"n"i li performed by a rcgiste.ed trade union which has bceo recognized by lhe enlployer or

employers.

CHAPTER III

Workers' Participation alrd Dispute Resolutio[

2J. Shop Ster trds to tct as link between labour and mxoagcmcnt -(l) ll] every cslablishnrent in

*h;; fifty;. morc workmen are emPloyed, a Shop St'ward, frorn amorrssl lhc lvorkmcr in a shop'

section or dcpartment of the establishment shal!-

(a) be nominated by lhe colleclivc barSaining agent' rvherc there is a collectivc

bargaining agent in ihc cslablishme t; or
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(2) The employer shall providc all such faaililies in his establishment as nray be rcquircd for the
holding ofa ballor under sub.scction (l), but shall not i0terfere wi!h, or in ary way influence, rhe voting.

(b) be elected at a secret ballot held in the prcscribcd manner, wherc therc is no
collective bargaining ageut ir the establishmenr.

(3) A Shop Steward shall hold ofiic€ lbr a pcriod of onc y€rr fronr lbc datc of his [omi arion or
olecrion, as the casa may be.

(4) Any dispute arising o$1 oi or in DoDncctio rlith, thu cleltroD ol a SlroD Stc\\'nrd rhall bc
rcfered to the Registrar whosc decision shall be finfll aod biidilrg oll all parties ro the disp tc.

(5) A Shop Steward shall act !s 3 link bcrween the workeG and the eDrploycr. assist in lhc
improvcnrent of a.rang€rnents for the physical worki,lg co|ldilions alld producrio,] Norl ifl thc sfiop,
section or dep&1ment for which he is elcclcd and help workers in lhe scttlernenl of lhcir prcblc s c(hul
connected with work or with any such ildividnal grievance of a workrlan as is referrcd !o in srb,sccr;on
(l) ofsection 46.

24. Joint Work! Council.- (l) Every eslablishment which enrploys lilty persons or nlor., shall set up
a Joint Works Council consisling ofnot nrore thafl ten rncmbers i!r rvhich workers' p!flicipation shall be

to the extrn! of forty pcr cent and the Cor)verer ofthe Council shall bc frofi the n)ar)agcnrcn!.

(?) The employer's reprqse,rtadves on the Joint \lbrks Ccuucil shAil be lionr rrnorgst rhc

Directors or tbeir nominees or senior execu{ives and lhe workers' rcprescMtiles shall be lhc ot'lice
bearens ofcollectivc bargaining agent or their nomioees or from workers elcated in the prescribed Dra ner,

in case there is no collectivc batgaining agent.

(3) The Joiit Works Council shall dcal with thc lbllowirrg mattcrs. Dnnrely: -

(i) iurprovcmenl in p.oduclion, productivity and cfficicD.y;

(iD provision of minimum facilities for such of lhe workcrs bnploycd thro gh

conractors as are not covered by th. laws rc,aiug lo welfare ofworkcrs;

(ii0 prornoting settlenrellt ofditTercnccs throush bilateral negoti!liorls:

(i") promoting condilions ofsal'ety artd hctrlih for th. worker\:

(r) erlcouragin8 vocational lraiuing wi(hin thc eslablishotcrtli

(vi) taking measures for facililatinS good aDd hnrntortious \rorkirrg condili()ns io tilc
establishmcrt;

(vii) provision o[educaticnfll aacilitics for childrerr otworkmco.

(4) Thc Joinl Worls Colu)cil may calt lor rcisonablc infonn (ion aboul lhc worlirrr ol lir.
estab,ishment from its olanagentc[t.ud tlic managcment shall sdpply lhc iDlbr atjoo called li..

(5) The Johrt Works Council shall'meel at such irrlervals as may be prcacribcd.'

25. Negotiations relating ao diffcrcrccs ,nd dispntes._ (l ) lfat any time an errrployer or a tollcctirc
bargaining sgeot finds that an induskial disPute has 3risen or is likely to arise, the enrPloyer or. as thc

case may &, tfie collectivc batgainiDg agcnl tn4y communicalc his or its viervs in writing to thc othcr

pafiy.

(2) On receipt ofthe commuuicalion uridcr sutsectioo ( I ), fie Paay reccivirrg il shall try to scrle
thc di+utc by bilaleral rlcgotialior1s widliJl fifteen days ofthe reccipt ofthe corrmunical;on or w;rh;n such

furthetperiod as nray be agaeed upon b) the partics and, if lhe partics re.ch a sertle,ncnt, a nremoraldum
of settlemeot shatl be recordcd in writrng and sigocd by borh thc partics and a cop) lhcfc(,f sh.il bc

forwarded to the Concilialor aod thc authorities specifrcd i'l clause (\xvi) ofsectiorr 2



(3) Where a seltlemcnt is not.eached between thc ernployer and the colleclivc barsairliDq agcrr!.

rhe empioy"r or the colleclive bargaining ageDt may, wilhin fifteen days fiom lhc cnd of Ihc periodl

refened to in sub-section (2), serve ol1 the other party to the dispute a nolice of coociliatror). in accoldance,

with the provisions ofthis Ordinance.

26. Conciliator.-( I ) The Provincial Govcnrnient shall, by Dotification irr lhc onlcial Cf'zcttc. appoinl

as many persons as it considers ecessary to be conciliarors for the purposes of lhis ordiDarrcc and sh;tll

sFcifyi; such norification rhe area wilhin *,hich, or the clrss of csublishDrenls or in.ln\trics in r.lntioo to

*hich, each one ofthcm shall perform his ftlllctions.

(2) The Federal Goveroment may, by DotificalioD in thc ofllcirl Cai'cttc nppoirrl rr rnnrr) Pcrsorr\

as i 
"on"id"rs 

rccessary to act as Co,ciliators in such dispulcs as l5e Nationnl l,d!\lrirl ltelali,nrs

Commissiol is competent to adjudicate and dctconine u[der this Ordinance'

(3)AttipartiteBoardofConciliators,hercirrafiercalledtheBoard,consisliosoflncnolstanding
compctc;ce shali be appointed on the requcsl oflhe pany raisi[g lhe dispulc, by tlte Fedct?l Covcrnnlcnt

or by a Provincial Govirnmcnt, as the case may be, by notificalion io thc olficial Cazcttc, lo concilialc irl

an industrial disputc involving norelhao oDe establishment in a Pfovincc oI in an.industry t national

level or in an industrial diipr.rte of irational importance, if t;c ncgotiations arc not satislactorily

progressing.

(4) The.Board constituted undcr sub-section (3) shall stand dissolved on ihe settlcnrcnt o' dispiitc

or on the failLrre of conciliation Proceedings.
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2?. Pcriod of notice of concilietion.- 'I he period of a nolice of conciliation under sub-seclron (li) oj

section 25 shall be fiftecn days.

28. CoDciliatior eltcr notice. Where a party 10 an induslrial dispule servcs a nolice of conciliation

undar sub-section (3) of section 25, it shall. simultaneously with the sen'ice of such notice, dcliver a copy

ttiereofto thc Conciliator who shall proceed to conciliatc iD tlte dispule and to the I-abour Court.

29. Proc€edings bcforc Conciliatorr(l) The Conciliator or thc Board shall, as soon as possib,e' crll
a meeting of the padies to a dispute for the purPose ofbringing about a seltlemc,rl.

(2) The panies to a disputo shall be represented beforc thc Conciliator or Lhc Board by persorrs

nominated by them aod authorised to [egotiate and eDtcr into an agrecrneDt binding on lhc pal.tics:

Provided that ii in the opiniod of thc Concilialor or thc Board' tbc prescncc of thc eDploycr or

any officc bearer ofthe trade union connected with the disPule is neccssary in a lrrcctiDS called by hint, he

oa, as lhe case may be, it shall give notice in writiDg requiring lhe cnrploy€r or such office bearer to

appear in person before him or it at tlle placc, dale ind linre, spccificd in lhe noticc and il shall bc lhc duty

otthe employcr or the office bearer oftmde union to conrPly with thc lrolicc.

(3) Tle Concilialor or the Boa.d shall perfornr strch lunctions in rclation to n disp$lc bcfbrc hirrr

or it as may be prescribed and may, in panicular, suggest to cilhcr Party lo thc dispute such concessions or'

modifications in its denrand as are iD lhe opinion ot'lhe cMcjlintor or lhc Bo d likcly lo ronrdc rrr

a,nicable setliemcnt of the dispure.

(4) If a settlcment of thc dispute or of any matter in dispute is arriv€d ct irr lhc coulsc of the

proceedings before him or it, the conciliator or the Board shall send a r€Potl tircreof lo rhc Provincial

tiovernme-nt or the Fedcral Government, as the case may be, togelher wi!h dle menlorandunr ofseltlcr)tenl

signed by the panies to the dispule.

(5)Ifno settenrent is arrived at s'ilhrn thc pcriod oflhc noticc oaconciliitiorr. tlrc corrciliation
proccedirgs may be conl;nucd for such lurther period as Dray bc agrced upon by drc parlics.
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30. ArbilratioD.{l) lf the conciliation fails, rhe Conciliaror shall rry to peEuade rho psrrics to igrce
to rcfer the dirpute to an rrbifator, and in c4re thc partiegagreo, they shall makc ajoint rcquesl iD wriliots
for refarence ofthc dispute to 6n arbilrator agrced upon by thcm.

(2) The arbitrator to whom a dispute is &ferfli undcr sub-scction ( I ) may tre a person bonre on a

pancl to bc mairtain€d by a Provincial Govcmmcnt or the Federal Govrrnment ai the case may be, or any
othcr person agrecd upon by thc p.rti6s.

(3) The arbitrator shal, give his award within a pcriod of thiny days frorn lhe dare on which lhc
dispute is.eferred to him under sub-section (l) or such further period as may be agrecd opor by rhe
parties to the dispule.

(4) After the arbitrator has made tfte award, he shall forward a copy thereofto lhe padies nnd to a

Provincial Government or the Federal Government, as the case may be, who shall cause it to be p$blished
in $e omcial Gazette.

(5) The award of the arbit..tor shall bc final and no appcal shall lie against it a d shell bc vrlid
for ! prriod not cxccading two yeani or as may be fircd by lhe rrbitrator.

31. Strike ard toik-out,-(l) lf no seltlemenl is aftivcd ar during the course of oonc;liatiou
proceedings and the parties to thc dispute do nor agfee to refer it to ao arbitraror under section 30, rhc
workm€n, subject to a scven days notice to the employet may go oD strikc orJ as the case rnsy be, the
efiploycr tnay declare s lock-out on the expiry of the period of rh€ notice under section 27 oi upon a
d.clararion by the conciliator or rhc Board that conciliation proceedings have failed, whichever is rhc
later.

(2) The party raising a dispute may at any time, either trefore or aftcr the co[]mclccment of a
strike or lock-out, make an application to the Labour Cou.t for adjudicatioD olthc disputc.

(3) Where a strike or ,ock-oul lasts for morc than fiftcel days, lhc fcdcr.rl Covcrnnrcnt. il.il
rclates to a dispute which the Commission is competent lo edjudicat€ and deterntine. nnd a proviDcjal
Cdverhment, if it refares to any other dispule, may, by order iI writirrg, prohibit thc slrike or lock-out:

Provided that the Federal Covernmenl may, wilh rcspcct to a strikc or lock-oul relaring to,
dispule which the commission is coflpete.t ro adjudicatc and dercrnri,le and rhc prcvircial coverrrne.t,
with the previous approval of thc Fedcral Covcrnrhent nriy, wirh respect ro aoy orher st,.ihe or lock-our.
by order irr wriling, prohibit a strike or lock-out at any rinre before rlrc expiry of lhiay days. if it is
satisfi€d that the contir)uance of such a srike or lock-ort is causing scrious hardship to conrn)uniry or is
prejudicial ro rhe national interes(:

Provid€d furlher that thc Federal Covernment or a Provincial Covern,ncnt. as thc cnsc rny bc.
shall prohibit, by an order in the official Cazette, iho conolcnccmeot ofa srrikc or lock-oul, as lhc casc
may be, if tlre same, in the opinion ofthe Covenrment cor)cern€d, is dctrinienral ro thc ioicrcsl oflhc
communky at large.

(4) In any case in which thc Pederal Covcrnment or a?rovincial Covcrnment prohibits a strile or
lock-out, it shall fonhwith refer the dispute to the Commission or, as $c cese may be, thc Labour Coun.

(5) The Commission, or as thc casc may be, fiil-abour Coun shall, afler giv,ng bolh rhe parrjes
to lhe disputc an opportunity ofbeing heard, mske such award as it deems fit as expeditioosly as possible
but not exceeding thiny days lrom the date on which thc disp te was rcferred to it:

Providedthat (he Commissiol, or as thc casa may be, rhe Labour Coun may male an interi l
award on any matter. of dispute:
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Providcd furihcr that aoy dclay by thc Commissiofl ot, as the case nlay bc' thc Labour Coun ir)

making rn avrad shall not affect thr validity of any award made by it

(6) An aw.rd of thc Commission or, as the case may bc, the Labour Coun shatl bc for such

pcriod, as may bc sPccitied in the award' but shall not be for more tha' Lwo yeats'

32. Strika ot lock'out in public utility seivic6'- Thc Federal Covernntert or a Provincial

Oor"rnrini, 
"a 

,ft" 
""se 

rnay be, in tfie casc of a stlike or lock_out retaling lo an indtrstdal dispule io

irp*i"i "rif"i 
tft" public;tility serviccs may' by order in writinS' prohibit a st'ike or lock-orl at anv

limc bcforc or after thc commenccmcnt of tl" stiit" or lock-out ard refer the disPulc 10 a Boa.d ol

;;;;;;;;;;l;;scrving or retired Judgcs of ihe Hish coLr( or of thc silprcnrc coorr of Pskisltrn'

". 
ary u" cor.iir,n"Jty the rcspective Government, for co pulsory arbilraliorl

33. Applicrtlo[ to L4boEr couri.-Any collective bargai[ing agtnt or.any employcr lnay apply to

tf,e;buitoo.t f"t rftc redrcssal of any gr'ievancc or cnfo;ement of any riSht guaranteed or secu'ed to

it or him by or undcr any law or any 6r*ard or settlemcnt'

34. CorlE€ncamcnt rnd colcluaion of Procc'dings'_ (l) A conciliation proceeding shall be

ao,,,"a io t 
".,i -*.enccd on thc dat on which a notici of concili.tion is reccivcd by the Colc;liator

undct s.ction 28.

(2) A concilistion Proc€cding shall bc deemcd to havc concluded-

(a) where . scdlemcltt is s.rivcd aq on the dttc on which a rncnlorarrdum of settlcmcnt

is signed by thc pafiies to a disPutci and

(b) wherc no settlemcnt is arrived at,-

(i) ifthe disputc is referrcd to an arbitralor urlder seclion i0' on the dalc or1 \\'hich

thr arbitrator has Siveo his award: or olhcrwisc'

(ii) on the dste o which lhc Pcriod ofthe noticc ofconciliaiion c:\nircs'

(3) Proc.cding beforc a kboqr Coun shall be deemed to have com esccd-

(a) in rclalion to an indusrtial disputc, on lhe date oll which an applicatioD has becn

made undor section 3l or 33, or on the d'te on which il is refered to thc Labotrr

Coutt by a Ptovincial Govcmmcnt undcr s@tion i I or 12; aod

(b) in rclation to any other rnatter, on the date on which it is referred to lhc l'abolll

court'

14) Proccedines bcfoE thc Commission in relation lo a disPute refe'red to it under sectioD 3l or

lz.t.lii"r-* -i.?a unaii section so shall ue deemcd to have commcnced on the datc on which the

Lfocncc is made to it or, rs thc case may be' thc dispute is raised before it'

15) Proccedincs beforc thc CommissioD or a Labour Cou( shall be deemcd lo have concludcd on

tu eetc ori wh ich rhc iwald or dec is ior is detivered under sub-section ( I ) of section 47 '

35. RdriDg of itrduatrial dilput's" No indirslrial disPute shall be deenled to exist unless it has been

r"t"J i" trr" pii"".i*a mannd by a collcctive bargaining ageni or an emPloyer'

36. P.ofurto. o! Soint on .lrike or decLrlEg lock-out while proceediDgt J''Dding'- No Party to

ao indu.$rial dilputc sttatt go on strikc or dcclarc a lockout whilc any conciliation Ptocecdings or
pro"aing"U.f.ia * ,.Uits;tor or t Lebour Co$rt is Pcnding in rcspect oft[y matter conslituliog such

industrial dispute.
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37. Potver3 of Irbour Corrt and Appellcte Co[rt of compelcrt jurisdictior to prohibit strike,
.ta,-(l) when a strike or lock-out in pursuance ofan indusrial dispulc has already conlnicDccd nnd is in
existancc al the time when, in respect ofs ch industrial disputc, thcrc is madc to, or is pcnding before, fic
Labour Cour! an applicalion under seclion J3, the tabour Coun nroy, by an order irl writir)g. prohibit
continusnce of thc strika dr lock-out.

(2) When an appesl in respect of any tllaner lrising out ofan itldustdal dispute is prafened to rhe

High Court under section 4E, the High Court may, by an order in wririn& prohibit conlinuance of nny

strike or lock-out in pursuance of such iodustrial dispute which had alrc&dy co rnenccd and was ir)

existence on the dale on which the appeel was prcferrcd.

38. Illcgal strikcs ard lock-outs,- (l) A strike or lock-out shall bc illcgal il'-

(a) it is deolarcd, c.mmclced or continued withoul givinS to thc olher pany to ll disp(te, in thc
prescnbad manner. a notice ofconciliation or in contravenlion ofsection 36; or

(b) it is declared, commenced or continued irt conscqucncc ofar industrial disputc rlised irr a

lnartncr other $an rat provided ir) secliou 35; or

(c) il is continued in contraven(ion ofaD order nradc under seclion 31, i2. l7 or sub_soclion (i)
scction 391or

(d) it is declared, co:nmenced or contjnucd during thc pcriod ilr which rr s('lllcrllcrrt or rrlYiftl is io

operation in respcct ol'any ofthc orattcrs covcrcd b)' I sclllcnlclll or ll$'Jd.

(2) A tock-bul declarcd itr corrscqtrcncc ol rn iltcBal suikc lod a sL''ikc dccl rcd in lot)scqlorrec ol

an illcgal lock-oul shall not bc dcemcd to be illcgal

39. Procedure in crse! of illegel strikcs or lock-oul,- (l) Notwithstallding anylhirS contained itr

any olher provision ofthis Ordinance or in any other law for the tin€ bcing in forcc. ao omcc bcarcr ol
the Laboui Depanmcnr nol bclow the rank of Assistaot Dircctor, L:tbour Wcll',rc. hc.cirrrfrcr in lhis

section referred to ss (he omcet, mity nrake enquiries in such rranner as hc nlay dcerD lil ittto an illegnl

slrike or illegal lock-out in a factory afld lnake a report to thc Lnboor pou

(2) After completing an enquiry the Officer shatl serve a oticc on thc enrPloycr nnd the

collective bargainisg agenl or the registered trrde union concerncd with thc dispule (o appcar before drc

Labour Court on a date to be fixed by the Coun

(3) The Labour Court may, wirhin ten days followirrB lhc day orr which it reccivcs a rePorl rndcr

,ub-s""tion (l). 
"ft", "orrsidering 

th€ rePo( arld hcaring slch ofthc Pa(ies as appcar bcfore iL. or'd$ lhc

strike 1o be cailed offor the lock-out 10 be liftcd

(4)lftheemployerconlravcnestheordcrofthet.abourCoudgivcrlLrnd'rsub_scction(i)'rrldlhc
LaOour 

_Coun 
is saiisfied that thc colrinualcc of thc lo:k-oul is causing sctiorrs hardslip (o lhc

community or is prejudicial to the llational interesl, il ma! issrc in ordcr for lhc rltachnrcot oflhc l'actot'y

and for the appointmeot of an official receiver for such period as it deems fit. and such perind r ay be

varied from time to limc.

(5) The omcial rec.iver shall et€r€ise the powcrs of mallagerncnt and olay trar)sitcl busincss

enter inro contrads, give vatid dischargc ofall moneys rcceived and do or omit to do all srrih acts as aIc

oecessay for conducting thc business oflhe factory.

(6) The Labour Coun may, jn apPo;ntment and regulating the $'orl ol arr ot'ficial Ncc'vcr'

exercise ihe powers ofa Civil Court under the Code ofCivil ProcedLrre (Act V of 1908)'
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(?) lf thc worken conravene the ordcr of the Labour Court givcD under suEscclion (3). lhe

Labour Cou( may pass ordcrs ofdismissal against all ot any ofdle sttiking workers and, no!\,!ithslarldiDg

anlthing !o the contrary contajned in this Ordinancc, ifthe Lsbour Courl, af(cr hold;rrg such irrqtriry is it

deems fit, rccords is fi[ding th]rt lny rcgistcred trade uoion has comrnitled or abelted thc connnission ol'

such contravcntioD, tha finding shall halc tfie effoct ofcancellatjon oltlle rcgislmlion ol such n'adc uoiorr

.nd debarring alt oflice b€arets ofsuch lradc union from holdilrB ofllce iD that or in any other tmde u|iut
for the uneipired term oftheir ofTic€s and for the term immediatcly folbwirg:

. Provided that lhe Labour Cotrrt may review ils ordcrs iItsood and sufficicrrl cuusc is sllowrl b, arr

affccted \rorker within seven days ofthe orders ofdismisssl.

(8) Subject to any rules made by a Provincial Govcrnmcot in this bchali the Olliccr ntay. for Lhc

PurPose of enquiry under sub-section (l), within the local linils lor which he is appoirrtcd, enter \'!ilh

iuch assistans, if any, being petsons in the service ofPakistan, as hc lhinks fit, in a factoly wherc he has

rciuion to b€lieve an illegal strike or lock-out to bc in progress, and nrake such esamirralion of thij

premises and plant and of sn, regist€rs main[ained therein and takc on the spot or otllcrrvise strch

ividence of persons aod cxercise such other powers as he may deem necessaty for cirrying oul thc

purposes of rhis saction.

(9) Thc Officer shatl have suthority to call any party to such disprte to his officc ol sccurc his

preslnce in the factbry ana shall also have lhe power to bind any Party to thc dilptlle !o apPcar bcforc lhc

Labour Coult.

(10) Wh€rc a pany to an illegal strikc or lock-out, on bcing requircd or borrnd rrn(lcr thi! scctiorr

to appaar bcfore the Oficcr or thc Labour Coun does not so appcar, lhc Olliccr or thc l-rbotrr ( oLrrr' rs

thc case may be, may,. besides taking such othcr actiol as may be admissiblc undcr thii oKlir].ncc.
groca& er-parta.

40. Conditions of sewice to remai! unchanged while proccedings ncnding.- ( l ) No crnpioycr

shal, while any conciliation proceedings or proceedi gs beforc iD arbitr.ilor. the l-ibour (i)ul1 or r coud

of competent j urisdjcl ion in respect ofan induslrial dispule are pendirrg, ah€r lo Ihc disadvnrrlagc ol rn)

workmin concerned in such disPutc, thc cotditioDs of scrvicc applicablc lo llint bilorc Lhc

lommenccmant of rhe conciliarion proceedings or of lhe procecdiDgs bctbre lhe nrbilrulor. tlre Labour

Court or, ss the case may be, any other Coun ofcomperentjurisdiclion , Dor shall hc,_

(0) save with the permission of thc Conciliator or ihe Boatd, while itDy concil;atioo

proccedinEs are p€ndin8; or

(b) save with rhe permission of the arbitrator, rhc Labour Courl or a Court of compclenl
jurisdiction, whilc aDy proceedings beforc the arbitmtor' the Lnbour Court or lhe High

Coua arc Pending,

discharge, dismiss or otherwise punish any lvorknlan except for ntisconducl oot cottrlecled rYith such

dispute.

(2) Notwithstanding anything contained iD sub-secljon (l ), an office-bcarer of 
^ 

rc8;slercd lrade

union shail nor, during the pendency of any prooeedings referred to in sub'section ( l)' be dischalgcd'

dismissed or othcrwisi punished for misconduct, except with thc prcvious pernlissioo of lhc Labour

Court.

4t, Removal of lixcd s!retl.- No emp,oycr shall r€move any fixed assets ofan cstnblisllnlent durins

the clrnencyofan illcgal lock-out or a sk;ke which is not illegal:

Provided that the Itbour Couft may, subjeci to such condi{ions as it may ilnpose' c,usc to be

rcmoved any such fixed assets for safe custody to avoid damage to sucll asscls due lo flood, fire,

crEstrophe or civil conl0otion.



4-2. Protcction ofccrtaiD parsons.- (l) No persolr rcfusiug to takc part or to contiDtlL- to li]ke part iD
aoy illegal strikc or illegal lockout shall, by reason ofsuch reliisal, bc subjecl lo expulsioo from any rradc
union or to any fiDe or pcnalty or lo rhe dcprivation of any right oi bellcfit whicb hc or hii lcgal
representatives would otherwise have bccn entitlcd, or bc liable ro be placed in any rcspcct. cirlrcr direcily
or indircctly, under any disability or disadvanlage as cornpared rvith oiher nrembers ofthc tradc union. 

-

. 
(2) Any contravention ofthe provisiorrs ol sub-seclioD ( l) may be made lhe subicct-rDa cr ol.x

industrial dispute, a,,d nothing in the consthution of a lr.dc (nio, providirrg the nrauDcr ir) which ur].
dispuG belween its executive and nrenrbcrs shall be scttlcd shall apply to prcir'cdi.gs ri.rr cntorcing arrj.
righl or exemption granted by sub-scction (l).

(3) l any procee!ings referred to r sub-scction ( l). lhc t.abour Co d rnry. rn ticu ,,, ,,r(lcrirr ir

F,ersbn who has bden expellcd frorn metnbership ofa rade uniou, o'dcr to bc restoied to rncrnbcrship aird
he be paid out of the flhds of the lrade union such sum by wny of co, pensation oI danra;rcs rs thc
Labour Coun tilinls jusl.

43. ReprcseDtation of prrties.- (l) A workman rvho is I paty lo rn iDduslrial disptra shall bc
enritled to be repres€nted in any procecdings undcr (his ordioance by an officc-bearcr or'a colle.rive
bargnining agent and subject to the plovisions ofs b-sedions (2) and (3) ary.employfi who is a pa(y lo
an indusrrial dispute shall be enthl;d to be rbpreseDred in any sLrch pr.oceedings by a pcrson july
authorized by him.

(2) No party to an industrial dispulc shall be e[litlcd to be rcprcserrtccl by a lcgal practilio cr ill
any conciiiation proceediDgs under this OrdiDance.

(l) A party to an industrial dispute l)tay bc rcprcsentcd by a lcgal pr3ctitioncr in any procccdings
beforc the Labour coun, or before an arbilraror, with tlle p€rmission of the court or the arbilrator. as llic
case may be.
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CHAPTER IY

Labour Courts

44. Labour Court. (l) A Provincial Govemment nlay,.in consultalion with lhs ChicfJlslice oflhe
resp€ctive High Coun, by notification iD the offic'al Cazene, esBblish as many Labour Couns as it
considers necessary and, where it establishes more tltan one Labour Courr. shall spccjli in thc rlotification
the territorial liftits witlin which or thc indrEtly or the classes of cascs in respecl ol rvhich. eaeh Lrnc ot
them shall exercise jurisdiction under this Ordinance.

(2) A trbour Court shall consisr oIo,lc Prcsiding Ofliccr appoinrcd by r llrovjDciat CovcrnD)grr,
in consuhatian with thc ChielJusrice ofthc respective l-ligh Court.

(3) A person shall not be qualified for Appoint[lcnt as Prcsiding Oj'ficer uDless hc has hccn. or is
qualified to be, JudSe or Addilional Judge ofa High Court or is a Disrric( J dgc.

(4) A Labour Cou( shall-

(a) adjudicale and determirE an indusEial dispulc which has becn r€feffed to or brorghl
bcfore it under this Ordinance;

(b) enquirc into or adjudicate nny nraltcr rel tiDg lo lhc in)plencntalio,t or violarioo ofa
scttlemcnt which is refcrrcd to it by a lrro!incirl Covcrnmenl;
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(c) trv offences under tltis Ordirlance arrd such olher oflences under any othcr Iaw as dlc
piovincial Government mav, bv notificaliort il1 the official Cszclte specify in lhis

behalt and

exercise and perform such other poweE and functions as are or ay be conferrcd

upon or assigncd to it by o. under rhis Ordinance or afly other hw'

45, Procedurt.Dd powe6 ofLab6ut Court.- ( | ) Subject to thb provisions of tliis Ordinancr' whilc

trying an offeflce a Labo;r courr shall follow as nearly as possible sunrnrary proc€dure as providcd undcr

rhe Code of Criminal Procedure, 1898 ( Act v of 1898 ).

(2) A Labour Court shall. for the purpose ofadjudicatirrg alld deteanitri0E any industrial disPfie.

be deemii to be a Civil Coun and shatl have t6e same powers as arc vested in such Co[rt u[dcr thc Codc

of Civit Proc€dure, I 908 (Act V of I 908), includ irrg dre powcrs of-

(a) enlorcing the attendance ofany person and exami[iog hinl ofl oath;

(b) compelling the production of documens and material objects; 6od

(c) issuing commissions fot the exalnination ofwitnesses or documents'

(3) A Labour Co rt shall, for the purposa of trying an offence under lhis Ordirance or the west

Pakistan- ildustrial and Comhercial Employment (Standing Orders) Ordinancc, 1968 (w'P' ordinarce vl
of 1958j, or any other labour law, havc the same powers as are vested in the Court ofa Magistrale of1*
firs class specially cmpowered under section 30 of the Codc of Crimiral Procedure, 1898 (Act V oI
r898).

(4) No coun fee shall be payable for fitlin8, exhibiting or recording any document in' or obtaioing

any document from a Labour Coun.

(5) tfthe pafiies to a case, al a y lime.beforc a final ordcr is Passcd by Labour Court, satisfy thc

Labour ioun thaithe matter ha! been rcsolved by them amicably and drat llrerc are sufficient grounds for

withdrawing the case, it may allow such withdrawal.

(d)

46. Redress ofiudividud grievances.- (l) A worker nay bring his grievance in resp.ct ofany riSht

orri"nt."d o. a""rr"d to him by-or under any taw orany award or scttlement for tlle time being in force to

ii" 
""ii"" 

Jrrii ..oi"ver in writing, eithcr himselfor through his shop stdward or collective bargaininS

agcn! within on€ monllr ofthe day on which cause ofsuch grieva ce srises'

(2) Wbere a workcr brings his Srievance to the notice of an elnployer himsef or throLlgh his Shop

Stewara'oi coirccrive bargainin! ager( the employer shall, within fifteen days of lhc Sricvirrcc beinB

b.ou[iht to his notice, communicate his dccisiorl io writing to the worlcr'

(3) tf an elnploycr fails to comnrunicatc a decision wilhir the-pcriod.spccilicd in suFscstiorr (2)

o, ifu J"lf.". ii ai"l"tisfied wirh such decision, thc wo'ker or ShoP Steward nray takc thc nrntlcr to his

Iit,r"" i".gil"l"l re";i or the Labou. Coua, as dlc casc nav be, and where thc matter is taken to lhe

;;;; a;:ft ;h"n frve a decision within scven davs frorrt thc date of the malrcr be ing bro{ght bclbrc

it as ifsuch matter-were an industrial dispute: ,
ProvidedthataworkerwhodesirestolakethelnattertolheLabourCoufl,heshalldosowithina

.criod of two months from rhe date of lhe c;rnmunication of the cmploycr or, as tle casc may be, frorn

ihe expiryofthe period sp€cified in suD'seclron (2)'

(4) ln adjudicating and dete.minillS a grievance under sub-section (3), the Labour Court shall go

ilm all iiJ facts'ofthe cie und pass such o.dirs as may bejust and proper in the circumsbnc€s of thc
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(5) The Labour Court, in case the termination of services of a rvorknran .is held to bc wrongf l,
may award compansation equivalent to not less than rwclve months ar)d nor more thaD thirly nionths l;sic
pay last drawn and house rcnt, if adntissible. in lieu ofrcinstaternelt ofthc rvorkcr ir scrvicc.

(6) If a decisioD under sub-scctiur (4) or an ordc(undcr sub-section (5) given by thc Laborr
Court or a decision ofthe Higlr Court in an appeal against such a decision or order js;ot giv;n effecl to or
complied wilh within one month or wirhin the period specified in stlch order or decisi;n, $e defaultcr
shall additionaliy be pu ishable with fine which may extend ro ren thousand rupees.

(7) No person shall be prosecrfed uoder sub-section (6) except oD a complaint in writing by a
workman ifthe order or decis,on in his favour is nol imptemented withirr the period spccified thcreiri.

(E) For dre purposes ofthis sectioD, workers having common grjevance arising ont ola comtuoll
cause ofacrion may make ajointapplication to the Labour Coun.

(4) Savc as otherwise expressly providcd in this Ordinance. all dccisions of', and nll scntences
passcd by, a Labour Court shall bc final and shall ,lot bc callcd in qucstion in anv urllrncr lry or bclirc
any coln or other authority.

48, Apperl to the High Court.- (l) The High Coun may, on appeal, corfirnl, sct asidc. var! or
modify the award or decision given under sectioo 46 or 33 or a seDteDcc passod (Dder clause (c) of sLib-

scction (4) of section 44 and shall exercisc all the powerr conferr€d by this Ordinancc on thc Laboflr
Court, save as otherwise provided.

(2) The decision ofthe High Coun shall bc dctivercd as expeditiously lls possible. lvirhin a pcriod
of sixty days follo.,ing the filing ofan appcal, provided lhal such decisjon shall not ie rc[dercd inKlid
by reason ofany dclay iD its dclivcry.

(3) The High Coun may, on iis own motion, at any limc, call for thc record oI any casc or
proc€dings undcr dlis Ordinan@ in which a t abour Coun whhin itsjurisdiction has pilsscd an ordcr. for
lhc purpoar of satisrying itsclf as to the corectncss, lcgality, or propriety of such order, and may pass

such order, in relation thercto as it thinks fit:

Provided that no order under this sub-section shall be passed revising or modifying aoy ordcr
adversely affecting any person without giving such person a reaaonable oppo(unity of being hcard.

(4) The High Coun, subject to its appellalejurisdicrion, shall punish for contenrpt of ils authority,
or tlat ofany Labour Coun with a fine which rnay extend to tweflty {lve thousand ropees.

(5) Any person if sentenced with a fine exceeding rwenty Ihousand ntpecs by a siDglc bench ofa
High Court under sub-section (4) may prefer an appcal ro lhe division bcnch ofrhat High Coud.

47. Awar.ds .nd decision of Labour Court.- (l) An award or decisjon ofa Labonr Coun shall bc
given in writing and delivered in open court and two copies thercof shall be for$,a.ded forthwilh to a
Provircial Covernmeor, provided that if the Federal Govcrnmcnt bc a pany, trvo copacs of the award or
decision shall be forwarded to that Govcntment as well.

(2) A Provincial Covernment shall, within a period oforre month f.ont lhe rcceipt ofrhc copies of
the award or decision, publish it ill the official Gazetre.

. (3) Any party aggrioved by an award given undcr sub-seclion (t) or a decision gi\er under
section 46 or on an applicatiou made under scction 3j or a senr€nce passed in an offcnce iricd by thc
kbou. Court under clause (c) of sub-secrion (4) of secrion 44 may prctir an rppeal to lhc lligh Court
within thjrty days ofthe delivery or passing thereof and thc dccisioD ofrhe lliglr Courr iI srrJr appcal
sh6ll be final-
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(6) A High Court mEy, on its motion or on lhe apPlication of aDy pany, lransfer any applicatioo ot'

proceeding fromi Labour Court within itsjurisdictioo to any other Labour Coun'

(7) Notwithstanding aoylhing contained in sub_section (3), if, irl an appeal prcfcrred to it a8airrsl

thc ordei ofa Labour Countirecting the re-iustatement ofa workmrn or coftpensation in lieu thereol the

High Corn 4"k". - order stayinglhe opcration of th€ order of the L'bour Coun, the Higll Coun shall

decide such appeal as soon as possible but llot later than sixly days'

National Industrial Relations Commission

CHAPTER V

,a9, Narional ltrdnatri.l Relitiotrs Commistion.{l) The Federal Gov€rnmeDt slull corlsti'tlte a

Nstional Indusrrial Relations commissioi! consisting of lrot more than eiSht nlcmbcrs, i[cludilrll its
Chairrrlan.

(2) The Chairman and thc memb€rs shall 6e appointed by the f'cdcral Governntcnt'

(3) The qualification ard tcrms and condilions of scrvicc for appoinlmcnt as Chairman and

menbarofthe Commission shall bc such as may bc dctermined by the Federal Covcmment'

(4) The functions ofthe Commission shall be to-

(a) adjudicalc and determirle an industrial disPule lo which an irldustry_wisc ltrrde union

o. a fedcratron olstch lrade unions is a prnv and nfly olher irrduslrial disptrtc whiuh'

in the opinion ofthe Federal cove.nmcnt, is ofnaiional importance:lnd is refcrred to

.it by that Covemment;

(b) .cgistc. indusrry-wisc tradc onions, federations ofsuch lrade ulions and fcdcrations

at thc national levcl and cany out mtings of thc tradc uoions and fedcmtions

registcred by il in tcrms ofthcir standing ard rcprcsenlative charaglcr;

(c) determine thc collective bargaining agcnts amongsl industry_rvise tradc unions'

federdtions of such trade unions and federations at lhc oalional lcvel;

(d) try offcnces Punishable uddcr-

(i) section 65, other lhan suuscctions (l) and (5) thereof: and

(iD any other Provisions, in so far as they relate to employers or workers in

reiatiorr to in indusLJ-wisa trade union, a fcdcmtion ofsuch lrade rrnions a

federation at the naliond level or otTice_b'a€rs ofsoch t[ions or fcdemtion;

(e) deal with cases of dnfair labour Practices specificd in scctions 63 and 64 on the pan

of cmplo,€rs, workmcn, coltectiv. bargaining agents, industry_wisc kade unions of
eithet 6i thcrn or persons acting on behalf of any of than, whether committcd

individually or collectively, in thi manner laid down under sectidn 46 or 33 or in

such other way as may bc prescribed and Io take''in such manncr as may be

prcscribcd by regulations undcr scction 55' mcasurcs calculat€d lo prevenl ar)

imploycr orworkmar from conmittilg 5n unfair 
'abour 

practicc:

Provided that, except during pcndeDcy of an indusrial disputc' thc Commission

shall not Srant interim ielief agiinst any action mrntioncd in scctior 63(d) oflhis
Ordinance.
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(O advisc Govcmmcnl industry-wise tladc unions snd faderations in rcspect to thc
cducation of workcrs in the essentills of tmdc unionism, includillg cduoation in
respcct of thcir rights and obligations, and lo sccure thc provision of facitities
Gqoirod therrfor;

(g) promote heskhy t"de unionism whcther in establishmcnts wirhir a provincp or io
more thaD one Provirrcc and fedcrations of such &ade unlons:

(h) facilitatc the fonDation of fcdcrutions at thc national lcvel; and

(i) exercisc such olhcr powers and pcrform functions as the.Federal Covcrnmcnl may by
otificstion in the 6fficirl Gazettc, assign to it from time to time:

(5) The Commission may, on the applic.tion ofa parly, or of its own nrotiou-

(a) initiac pros€cution, trisl or proc!.diogr or r*c action, with rcgrrd lo any man r
roLting to iB functiohr; and

(b) withdraw from a lrbour Court .rly applicirion, pocr.dingg o. app€al relrting to
unfair labour practicc.

(6) For the purpose of dealing with a case of urrfair labour practicc of which *re Commission is
scizcd, the Commission may-

(a) procerd directly wi$ the case;

(b) ask the Registrar within whose j urisdiclion th. case has occurred or is lilcly to occur
to enquire into it and submil a reporq or

(c) refer the case to the Labour Court wilhin whose j urisd iction thc case has occuncd or
is likoly to oc4ur, eithcr for rcpon or for disposal.

(7) The l,abour Court to whom the caso is rcfcrrci under claus€ (c) of slb-s.ction (6) shall
cnquirc inlo it and, ifthe case \ras refe rd to it for rcpo.t, forward iB Eport thcEon to the Commission
or, if the cas€ was refcrrrd to it for disposal, continuc thc proc..ding! lnd disirosc of thc case ai if rhc
procccdings had originally commcnced beforc it and grsnl such r.li.f ai thc Commission hsb thc powc' to
gr8nt.

(E) Save as providcd in su[scctioos (6) and (7), no Rcgistrar or Labour Court shall tAk. sny
action, or entertain any application or proceedings, in rcspect of any matter which fells within thc
jurisdiction of lhe Commission.

(9) Nothing in this section shall be dcsmed to lxcludc the jurisdiction of a Ldbour Court to
entaltlin cases of unfai. labour practices on lhc part of er)rployers or workmcn, rvhclher individually or
c!llectivcly:

Provide! that no Court, including a hbour Cou(, shall takc any actior or coler1aiD any
application or proceedings in respect ofa c6sc of unf'air labour prdcticc which is bcing dcak with by tlle
Commission.

Expluatiol.- In this scction snd in the n ccct-din8 provision of rhis Ordinance, tlre
sxpa$sions "industry-wisc trade unions", "fcdemtion ofsuch trade u;ions" and ..feder;tion !t $e naional
lcvcl" rcf". to a tr.dc urion, mambcrship ofwhich cxtands to cstsblishments in morc than oac province
and a fcdcralion of tradc unions whosc memtrership exlends to rcgister€d tradc urions ih more than oDa
Provincc.
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50. Bcbch6 oflh€ Commilsion, etc._ (l) The Chainnsn ofthe Commission shall excrcisc 8'ellurfll

supcrintcndence ovcr its affairs

(2) For the clficient pcrformancc of the functions of lhc Comlnission' thc Chairrnnrl ol thc

Commission shall constitute_

(a) a Full B.nch ofthe Comlnission which shall consist of not less ihan threc members

ofthc Commission: and

(b) as many other Benches ofthe Commission consisting of one or nrore nrcmbers of

thc Comrnission as h('may deem fit

(3) Thc Benchcs shall-

(a) in rclation to cases based on allegations of nl6ir labour practices brought before

the Commission for trial ofoffencis, or enforccmcnl of, or fff rcdrcss of individual

Srievances in respect ofany right guaranteed o' secured to any cmplo]:r or worker

6y or ,.rnder 
"ny 

lr* o. 
"ny "*ard 

ot setttemenl'. pcrform such functions and

eiercisc such powers as are pirformed and cxerciscd by a Labour Court; and

(b) in lelatioo lo indusny_wise trade unions, fedeotions of such lmde unions'

fede;ations at the national level and cas's refencd to the Commission' perform such

firnctions and exercise such powcrs ss are pcrformed and exerciscd by a Registrar

or a Labour Court in relation to tade unions and federations of t'ade unions *'ithin

a Provinca,

and, for this purpose, any rcferenca in this Ordinancc lo a "Rcgisrar" or "tnbour Court"' as the cnsc nray

i", }r"ir *-aL",i"J ," ui a rcfercnce to the appropri.t€ Bench ofthc comrrrission to which such functions

al! assigncd:

Provided thst, in thc p€rformance of those fit[ctions and in thc cNcrcisc of thosc powcrs'

thc Bcnchcs.-t"ff, rif".. oihcrwise provided in this Ordinancc' f'rllow lhe proccdrrre liid do\\'n in thc

ragulrtions to be madc under section 55

(4) If eny rnember of the Comm ission is abscnt from, or is otherwise u nable to atlend any s itti S

of ttr" Coitmis"ion or of a Bench consistiDg of more than one member of which he is a lncnlbcr' lhc

,r**aii* "i 
t" c"mmission or Bcnch iray continue, and the decision or award may be given or

il;;;; ;r;"; .av be passed in the absence of such mcmber and no acr' proccedings' decision' or

',;;;;;;;;;;;;iori or ricncn statt ue ir)valid or be calleJ in question merclv on the sroltd of such

"i**" ". "ftft" "*a"ncc 
of vacancy in or any dcfcct in the constitution oft''e Connnission or Bcnch'

(5) lf the membe6 ofa B€nch differ in opinion as to the decision to be given .'n ani point'

(a) th. poin( shalt be decided according to the opi'llio[ ofthc majorily' il therc is a

mdjority; and

(b) ifthe members are equalty divided, they shall sttte lhe point on which lhcy differ

and thc case shall be iefe;red by thcm to the Chairman for hearing on such poillt

by one or more ofthc other members ofthe Commission and such point shall be

d'ccided according to the opinion or ftc rhajority of the membcrs of thr

Commission who'havc heard ihe case, includingthose who firsi h€'rd it:

Plovidedthal if upon any m.tter requiring the dccision oft B.nch which inclodes thc Chairmafl

ofthe Commission as one of its mcmbeIs, therc is a differcnce ofopinion among its memb€rs and lhe

mctnbcrs so constitutinS thc Bcnch src c{ually divided, lhe opirion of the Chairma shall prevail and $c
dccision ofthc Bcnch shall be expressed in tcrms ofthe views ofthc Chairman.
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(6) Any order of decision madc, award givcn, sentence p4ssed' power exerciscd. fu[ction
preformed or proccedings taken by ani Berlch ofthe Commission iI acaordarcc with this ordiMnce and

ihe order constituting the Bench shall bc deemed to be t5e order or d€cision nlndc, award givc... sonlcncc

passed, power exercised, function performed or procecdi gs takcn' as the casc rnay be. by the

Commission.

Erplanation.- h this section, the expressioD'the Chairrlran of lhe.C-olnmission' i|clodcs strch

member ofthe commission (to be known as seniorMemb€.) as the Fcdcral colerDrncrrt may norrrirrntu

to perfonD the funclions and exercisc the powers oithe Chairnun dorirlg his abscDcc'

51. Addirional powcrs of thc Commissior'Jn nddition to the porvers which the Connnission has

under seclion 50-

(a) the Comoiission shali hrve powcr Io punish any pcrson who obslructs or abuses irs

process or disobeys any of rls order or dirqclioDs or does anythinB which lends to

prejudicc the case of a party before it, or tcnds.lo bri'18 it or any of its mcnlbcrs in

iclilion to procaedings of the Commission i o hatred ot contemPt' or do's anythirg

wnicfr , uy'fa*, con;itutes contempt of court' with finc which may extend b forty

lhousand ruPees; and

(b) for tlre purpose of afiy investiSalion, inquiry or sdjudication 1'o bc madc by the

Comrnis;io; under this Ordinance, the Chiirm{In or irny mcmber of thc Conrmission

may at any time betwecn thc hours of sunrise and su sel' 
'rd 

8ny other person

aut-horized-in writing by the Chairmaa or ally membq of tlrc CofrDrission io tltis

b"hrlflnuy, ufte, h"'h"t given rcasonable notice.'. cnter any buildirS' ficloly'

,roit stop, o, ottt"t plu"" or lremises whatsoever and inspcct the- same or any work'

machinery, apPliance or adicle thercir or irtcrrogate any person lhercin in respccr of

anyrh;ng i iluuiea thercifl or any maticr relevaD! lo mat(ers before the Connnission'

52. Appcals,- (l) Notwilhstandirg anylhing contriDcd in this Ordi ancc, or ir any olher law for the tir))c

bcing in force, any persoo aggricved by an award or decision given or a se0tence or order dclcfinirrinS

and certifying a collectiv.e bargaining uDil passed by iny Bcnch of the Connrission, olher lhan a Full

Bench, may, wjthin thirty days of such award, decision, seDle[ce or ordcr' piet'cr an appcal to the

Commission.

(2) An appeal prefcrred to the Commission under sub-secliou (l) shali bc disposed ofby tlte Full

Bcnch ofthe Commission which shall have the power to confirnr, set aside, vary or modiry such awitd.

decision, se)rtence or order.

53, FiEality of order.- No Coun shall ente(ain any plea ss to thejurisdictiorr ofthc Connnission or
an application or as !o te legality ot propriety of anything done or purfro(ing to bc done by tho
Commission or arty of its Bcnches, and no order, decision, judgmcrtl or sc tcnca be callcd in qusstion in
any manner whatsocver, in or bcfore any Court or aulhority.

54, Detardilatioo, atc., of collective brrg.iriDg unit.' (l) Whc.e thc Conlmission, (x) an

application m6de in this behall by a tradc union of\ro*men or a federation ofsuch tradc ltrions, or on a

rcicrcnce made by the Fcderal Covenrnrcut, after holding such irrquiry as it deems fi! is satislied that for

safcguarding the interest of the workmcn crflploycd in arl €stablishlllclrt or Sroup of cslttblishma[ts

bclon!;ing to the sarie etnployer and th. sa,nc industry, in rclolion to collcctive bartsflinir)9. it is llccess6ly.

ju$ a;d-feasiblc to detennine on€ or more coll€ctive barBaining units of sirch workmcn in such

istablishment orgroup of establishmenls, it may, having regard to thc distributioD of wotlcts. existing
boundaries of the componcnts of such establishment or Itoup of establishmcnts, facilities of
communicalion, general convcniencc, sameness or similarity of acooonic rctiviiy and odlcr coSnale

factors-



(a) determine and ceniry onc or more coll€ctive bargaining units in such cstablishntent or
Sroup of establishments;

(b) spcciry thc modificqtions which, in conscqucnce of the decision t,lld6r this section, shall
lake effcct in rcgrrd to thc registratioD of the tmde unions and fcderations of tmde unioN
arlcctad by amonS ruch unions and federations, nomination or clection of Shop Stewards,
and workoE aEprEscotatives for prrticipation in lhc managcmc[t ofthc factories, ifany,
affccted by such deoision;

(c) specify thc date or dates fiom, and the period for which, ai, or any ofsuch cha,rges shall
take effect:

Providcd that the dale so spccificd shall not be a date fallirg withii thc pcliod of drrce
ycars specified in sub-scction (l | ) ofsection 20 iD its application to a collective batgaining agelt
certilied in resiect ofan c$ablishment or establishmenls:

Provided funhcr that, affer the receipt of a refercncc for delermilarion of a co,lcctive
bargaini g uniL the Commission may stop or prohibit thc proceedings to detcrmine collective
bdtaining agent under section ?0 for any cstablishment or group of cstablislrments which is

likely to bc affeated by a declsion made under this section.

(d) t ke such rc.surcs or issuc such di.cctioDs to lhe Registra, as may be necessary to give
cff..t to sueh modific.tions; and

(e) deterinine and ccrtiry a collectivc bargaining a8ent for each such $nit in accordance rvilh
s.ction 20, in so far as applicable and with nrcessary rnodifications. if sLrch a urrit relatcs to
morc than one Proviuce, or direct the Registrar !o take sllch actiou. il sLrch il urlil rclalcs to
only one Provincc.

(2) Where thr Commission issues ally directions to the R€gistmr under this scctioll. the Rcgistrar
shdl comply with lhem wilfiin such period as thc CoDrmission ,rEy froln tir[c to tirnc dclcmline.

(3) After thc ccrlification of a collcctiye bargaining unit, no tradc ution shall be regis.rercd in
,rsp€ct of fiat unit exccpt for thr wholE of such unit and no certificarion or proc.edings for determination
ofcolle.tiv. b.rir ng.g. undcr section 20 sllalltrkc ph.r for a part of. collectivc bargaining unit or
! goup of crllccliv! brrSaining units.

(4) An order ofthe Commission under this sectioD shall havc eft'ect lrohvilhstandiug anything to
the contsary contained in this Ordinancc.

55. Power to mrke reguLliolr.- (l) Subje.t ro rhe p.ovisio[s of this Ordinance, rhe Co mi$ion
may, wilh the prior approval of thc F€deral Govc.nment, make such rcgulations relatin8 to ils proccdure
and lhc pcrformanc.r of irr functions as it may deem fit.

(2) l'r particular aod without prejudicr to the generality ofthc forcgoing power, such rc8lllations
may prcvide for all or any ofthc followillg matterc, namelyr-

(a) registratior oo industry.wise tradc unions, fcderations of slch trade unions and
fedcmtions !t the nationel level, and thc procedure for such ,egisrration;
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(b) determination of collective bargaining l]nils;

(c) deleflnination of collcctive bargainiBg age t from amongst the industry-wise lrade
unions, federations of such trrde unions or, as the casc may be, fcdemtions rt the
natlonal level, and rc proccdure lherefor;
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(d) procedure, including rulos ofevidencc, for adjudication of iDdusrrialdisputcs:

(e) procedure, including rules ofevidenc€, for trial ofoffences;

(0 procedure for dealing with unfair Iabour practic€s;

(g) sup€rintendence ofthe Chairman over the affairs ofthe Conrrnissioni

(h) forms of registers, proces,ses and rctums irl rcspect ofmatters relating lo thc funcliotrs
of the Commission; and

CIIAPTf,R YI

Authorities

57. R.gistrrr oftrrde urions.- For the purpose ofthis Ordinaflce, a Provincial CoverDment may, by
notification in the orficial Gazette, appoint as many persorls as il considers Decessrry to be Registra6 of
tradc unions and where it appoints more than onc Rogistar, it shall sp€cify in the Dotification the ares
wit}in which each one ofth€m shall exercise and perform the powars and functions u[der this Ordinancc.

58. Powers and functions ofRcgistrar.-The functions and powers ofttte Registrar shall be-

(a) to rcgister the trade unions under this OrdinancE and nuintain a rcgister for lhat purposel

(b) to lodge, or authorize any person to lodge! conplaints wiih the lrbour Court for action.
including prosecution, against tradc unions, employers, workers or other persons fol aoy
allcged offence or any unfair labour pmctice or violation of any provision of this
Ordirancc or for expending thc funds of a rrade union in contravcntion ofthe provisions
of its constilution;

(c) lo determine as to which one of lhe lrade onions in an establishme t or gmup of
eslablishments or aD industry is clltirled to be ceftificd as thc collective bnrgninidg agent
in relarion to that establishment or g.oup ofestablishntenls or industry;

(d) io inspct the accounts afid records ofthc regisrered trade u,lioDE i[vesliSato or hold such
inquiry as he deems fit, either himself or through any officer subordinatc to, and
autho.ized in writhrS in lhis bohalf by, himi aDd

(c) to perform srrch odrcr functioos and exercise such other po\,vcrs as may bc prcscribcd.

55. Rrijng ofitrdurt d dbputc by. fedcr.rion.- (l) Notwithstandirg anylhing contained in this
Ordinance, a federstion of industry-wise tmde unions or a fedeaatioo at thc national level mey, if it is a
collective bargaining agrnt, raise an industrial dispute affcctiflg all employers or workers of lhe
cst blishments reprcsented by that federatior and a decision of the Commission shall bc biuding on oll
suoh cmployers and worke6.

(2) No collectivc bargaining agent shall, at any lime when a decisiou of thc Commisstnr in
rrspecl ofaly matlcr is effectiv!, bc crtitled to mise a demand rclatiog to lhal matrer.
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59. Settlerne[t asd rwards on whom bitrding._(l) A selt]ement anived al in the colrse of a

conciliation procecding or otherwise between employer and a colleclive bargaining agcnt or an :rlvrrd ol
arbitralor puLlished under section 10, or an award or dccision ofa Labour CoLrrt dclivered un.icr scclioil

47, or ihe decision of a lligh Court under scction 48 shall be-

(a) binding on all parties to an industrial disPute;

(b) bindinS on allother paiies summoned to appear in any procceding before I l-ab{nrr Courl

as panies to an indus(rial dispute, unless thc Labotrr Coull sPccifically olhcrwisc direcls ir)

resp€ct ofany such Party;

(c) bindiflg on the hcirs, strccessors or assigns ofaD employer iD resp€ct ofth€ eshblish[)enl lo

whichin industrial dispute relates where the employer is one ofthe Partics to &at disPule;

and

(d) binding, where a collective bargaining agen! is onc of the parties to a dispLrle' on all' - 
,torkrnin who were ernployed in the establishmc or induslry to whiclr an indnslrial

dispule rel4tes on the daie oll which tlrc dispute llrsL arose or who are cmPloycd Ihcreirl

after lhal dale:

Provided that, whcre a collectivc bargaining a8cnt or a tradc unid) Perfo llirf
the furtctions of a colleclivc bargaining agenl undcr scclion 20 e\isls. lhc enrPlo)'cr shlrll

no! cntcr into a settlement with any other trade union, alld any contravenliolt ot'lllis
provision shall be deemed to be an unfair labour praclice utder section 63'

(2) A selllcment arrived at by agreemcnt betwecn all cn]ploycr arrd ll lrudc union olhcNisc llurr

in the course ofconciliation proc.cdings shall bc binding oD the parties to lhe agrcerrrcnt'

CHAPTER VII

Decisions. Settlements and Arvards

60, Effe.tive drre ofsetttcment, arvard' ctc.{l) A settlement shall become et-fcclivc -

(a) on thc date, ifa date js alie€d upon by the parties to the disPute to which it relates; and

(b) o.l the date on which the utemorardum ofthe setllement is signed by thc parties. ifa dalc

is not agreed upon.

(2) A setllemcnt shall b€ bindi[8 for such pcriod as is agrced upoo by the parties, and if r]o such

period is egreed upon, lor a pcriod oftwo yedrs fronr thc dalc oo which dre nrenrorandunr ol's(ltlcnlcnl is

ligncd by ahe parties to lhc dispute and shall coDlinue to bc bindinS on the panies af(gr thc cxpiry of the

afircsaid period until the expiry of two. nionths from lhe date on which cither party infonris lhe otl)cr

pary in wriring ofits intention no longer to be bound by thc scttlcnlcnt.

(l) An award given under suEscction (l) of seclron 47 shali. urllcss nn ippcal aga,nsl il is

preferred to the High Courr, beconre cffective on such date and remain elfcclivc tbr such pcriod, nol

exc€edin8 rwo years, as may be specified thercin.

(4) The arbitrator, the Labour Coul1 or, as the casc may b€' thc High Coun, shall spccify dates

from which the award on varaous demands shall be effcctivc and the li,nts by which it shall be

implemented in each case:

P.ovided rhat if, at aoy time before the expiry of the said period any party bound by ar1 award

applies to the Labou. Cou( which made thc awsrd for reduction of thc pcriod on lhe groLrDd lllat lhe
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circumstanc€s in which thc award was made havc mateitlly chnnged, nlay. by ordet., alier giviis lo tlrc
other pany an opportunity ofbeing heard, tcrminate the said period on a date spccified in thc ordcr.

(5) A decision olthe High Coun in appeal uoder suFsection (i) ol scction.lli shall be effeclivc
from the date ofaward.

(6) Notwithstandiflg tle expiry of the pcriod for which an award is to be effcclive undcr sub-
section (3), the award shall conlinue to be birrding on the pa(ies until the cxpiry .rf two nxnrrhs Jionr thc
date on which eilher party informs the other party in writing ot its ir)teDlion oo longer Io bc horrnd br thc'

61, lnterpretaaion of swenls and scttlemcnts.- (l) lf any diincuhy or doubl rriscs as to rll!
interprelation of any prcvisions of an award or setllemenL it shall bri referrcd ro thc Iligh.(bu(

(2) The HiSh Coun lo which a matler is rcfcrred under sub-seclior (l) shall. alicr giving lhc
panies an opportunily of being herrd, dccide the nralter ald its dccision shall be final und binding on thc
parties.

62, Recovety of motrey due fmm an employer ulder en .wrrd or s(ttlcment._ (l) ArJ money

due frotD an employer under an award, settlement or decision ol the arbikator, Labour Court or HiSh

Courl msy be rrcovered as arre$s of land rcvenuc or as a public dema[d if, upon ao aPplication ol'lhe
person entitled to the moncy, the LabotrCoun so directs.

(2) \ry'hcre.ny wotkmar is cntitled to rcceivc from the employcr any bengfit. under {0 rward.

iettbment or deoisioo of the .rbit.ator, dll} Labour Court or High Coun, which is capnble ol bciog

coDputed in terms of money, the amolnt at which such bertcfit shlll bc compulcd lnay. sxbjcct lo lhc

rulcs mqde under this Ordinance, bc dolermincd and rccoicrcd as providcd for irr sub-secliul ( I ) dpaid
to thgworkman conac.ncd by a specifiad dale.

CHAPTER VIII

Penaltics ard Procedures

63. Unfri. labour practices on lhc prrt of cmploycrs.- (l) No e'Iploycr or an rssocialion ol'
anployers and no person actind on behalf df e ither shall

(a) impose any condition in a co,rtract of employmcnr scckin8 ro restr iu the flghr of ir
person who is a party lo such conrract tojoin a lradc uDion or continuc his rncnlbership of
a trdde union; or

refuse to employ or refuse to corlinoe to employ flnv person otl the ground lhnt sLrch
peason is or is Dot, a nlcmbcr or office-bearca ol a tradc LrDiolt: or

(b)

(c) discriminate agaiDst any person in regard to any e,nploynrenl, prouctlion, condition of
ehployment o. working condition on the Bround that such person is or is not, a fiernbcr
,or office-bearer ofa trade unio ; or

dismiss, discharge, remove from cnrploymellt or transfer a worknlati or ir:jLrre hinr rrr

respect ofhis employmcnt by reason that thc workma,i-

(D is or p.oposcs 10 become r mcmber or ollice-bearer ofa tmde unioni or

(d)

(ii) participates in the pronlotion, forrnation or .ctivaties ol.a tmdc unioD
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(e)

(f)

(s)

(h)

induce any person to rcfrain from txcoming, or to cease to be a meDrber or officc-bcarcr'
ofa tlade union, by conferriog or offering to confer any advatrtage olr. or lry pmcuring or
oflering to procure any advantage for such pcrson or any other pcrsorl: or

compel or attempl to conrpel any officc-bearcr of a collectlvc bargairlinS aqcrrl {o rlTivu
at a settlemcnt by using iDtifiidation, co€rcion, prcssurc, threal. confincnlcrlt 10 n placc.
physical injury, disconneciion of water, power or tclcphorrc facilities or by srtch othcr
mcthods; or

inlcrfere with or ;u auy way illiluencc the ballotiDg providcd tbr io secli.)n ?0: or

rec.u it any work ran during the period of noticc of strike under sc.tio[ 3 I or dtlriDg I hc

currcncy ofa strikc which is not illegal except whcre the Conciliator has. bcilrg satisficd
lhrt complcte cessatio! of work is likely to causc scrious damaBe to lhc nlachinery or
installations, pernittcd temporary cmploiDre[t of a linritcd number of workrtcn irr the

section wha.c thc damagc is likely to occur; ot

closc down the whole ofan eslablishm€nl i[ conlmvcntion ol Standins oldcr I lA ol lho

West Pakistan Irduskial and Coirmercial Enrployrncnt (Slandiug Orders) Ordioancc.
1968 (West Pakistan ordinance No.Vl of 1968); or

commence, continuc, instigate or incite bthers to takc pan i0, ot expcnd or suPply moncy

or otherwisc act in furtherance o. supporl of, an illegal lockiut.

(D

(,)

(2) Nolhing in sub-section (l) shall bc decmcd lo precludc an cmployer from rcqoiring lhat a

person upon his appointrn€nt or promotion to managcrial position shall ccasc to bc, Ilnd shall bc

disqualified lrom being, a member or office-bearer ofa trade union of worl:m€n.

64. Unfair lebour prrctices on th€ part of workmen.- ( l) No $orkrnan. a tfade union of lvolkn]cn
or any of its members or ollice-bearers, or aoy other pcrson shall-

(a) persuade a workman tojoin or refrain fromjoining a trade union durirrg workirg horrsi or

(b) intimidate any person to become, or refrain from bccomirg, or to continue to be or lo cease to
bc a member or oflice-bearer ofa trade unioo: or

(c) induce any pcrson to refrain fionl becoming, or cease to be a merflber or oftice'bc:irr.r of a

trade union by intimidaling or confering or oft'ering to confcr arry advantagc on or by

procuring or offering to confer any advatllage on or by proctring or offerirtg lo procore an)

advantage for such p€rsoll or any other personi or

(d) compel or attemp! lo comPel lhe cmploycr !o accept any demand by urirrg intinridatiorr.
coercion, pressurc, lhreal, confincment or ouster from a place. dispossession. assrLrk. rhysic.rl
injury, disconncctior oftelcphonc, watcr or power facililics or by str!h olhcr nlc(hod!: or

(c) compel or attempt lo compel ady member of a body, bipa(ile or lripirtitc or ol_ itrl)
composition, relating to $e furrclionin8 of lhc industry or is in plicc lbr thc hcnelit of
workers, to accept ary demand by using irrtirnidation, coe|cion, pr'essr.rrc. lhrcal. conlinerllenl
or ouster from a place, disposs€ssioD, assault, physical idtlry or by such olhcr nlclhodsi or

(0 commence,continue, instigste or irtcite others to takl pad in or expend or suPply moncy or
otherwise act iD fu(hcmnce or support ofan illegal $rikc or adopl go-slow [rcastrrcs; or

(g) carry any arms or weapons withio the premises ofar cnrployer wilho t rlty lcgal authority
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(6) Whoever contravencs the provisioos ofsection 4l shall bc punishnblc wi(h finc which rnay
cxtend to fifiy thousand rupees.

(7) Norhing in this Ordinance shall be deehed ro exclude thejurisdiction ol.a Labour Courl or
the coun of a Magistrale to lry a case under rhis section if it is authorizcd ro do so by a geltcral or special
order of the Commission.

66. Peulty for co.Drnittilg breach of slttlcmgnl.- Whoever commi$ any breech ofanv term ofany
award, settlemont or decision which is binding on him under rhis ordinar,""ihort b. punishabrc wirh a
fine oftwcnty lhousand nrpces for cach offcnce.

67. 
^ 

Penalty for.failing to implemcnt $ttlcment, ctc.- Whoevcr willfulty IaiIs to irnplcnlcnt arryterm ofany se..remeDt, award or decision wh,ch it is rris d,ty under rhis ordiurri.c ro rnrprenrcnr. shar bcpunishable with a finc which may cxrend ro_twenty thousand rupces, a'd, in the case ofcoorinning rairurc.with a firrther fine which may extend io fivc thousand rupeci for evcry day after the tlrsl d; duringwhich the conlinues.

68. Pcnrlty for frlse stalement3, ctc.- Whocver willfully m{kcs or cnuses to b(: ,rnde ill auy
application or other document submittcd onder this Ordinancc or the rules madc llrcro[ndcr. any
slat.ment which he knows or has rEason 10 believc to be false, or \,\'illtirlly neglecrs or t'ails lo nrainlnir or

Erplanatiol|.- In clagse (f) rhe cxprcssion .Bo slow' means sn orgarizcd. dclibcrrlc nd
purposcful slowing dor.ru of normal oulput, or lbe dcicrioralion of !hc o;ral qu.rli!y. o,.wort b)
a body of worhmcn acting ,n a coficcrtcd rnanncr, bllr does Dol include the skrwilg dorvn j
rormal oulput, or the deterioration ofthe roflnal qnaliry, ol work which is dLre lo rncchrnicll
dcfect, break-down of machiocry, fail$re or defect il po,itcr.-supply or in rhc suppty ot.norrrrrl
materials and spare parrs ofthe rnachinery.

(2) 11 shall be an unfair labour practicc for a lrade uniol lo intcrfcrc with ir bilidl hcl(t rmlc.
section 20 by thc excrcise ofunduc irlflLrcncc. rntirnidatiorl, inrpcrsonarion or brib.ry thrutjth irs crccLrLivc
or through any pc,'son actiog on irs bchalf.

65. Penalty for unfair labou r p mcric€s.- ( r ) who evcr con rraven es thc prov is ions o f scc! iorr r0 shalr
be punishable with fine which may extend to lwcnry thousand repees.

(2) Whoever contravenes the provisions of scction 6j shall be pulishable with fine *hich nray
exlend to thifty thousand rupees.

(3) Whoever contravenes the pro\,isions of section 64, othcr thaD those of clilsc (d) of s(rb_
section (l) lhercofshall bc punishable wirh fine may exlend to rwenty rhousand rupees.

(4) An office-bearer of a trade union, a workman, or a p€rson other than a workman, wl)o
contavenes, or abets the contravenlion of, the provisions of clausc (d) of sub-sectjo[ (] ) of seclioD 64
shall be punishable with fine which may extend to rhirty thousand rupees.

(5) Wherc the person accuscd of an offcnce under sub-section (4) is nll oftjcc-bcarer of trird€
union, the Coun may, in addition to any other punishmen! which ir may award to such perso under rhat
sub-section, direct that he shall cease to hold the office of ar1 ol'fice-bearcr and be disqualified fronr
holding any office in any trade union during $c tenn immediatety lbllowing the tenn in rvhich hc so
ceases to hold the office

(E) Notwithstanding anything to the contrary contained irt any law, custom, usrge, consrilutron oi
a trade union, memorandum and a(icles of association ofa company or agreement. r1o fine paid or
payable due to conviction under this Ordinance shall be debitable against the accounts of any
eslablishment.
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73. Otfe[ces by corPorrtions.- where lhe person guilty of any offence under this OrdiDance is a-

company or other body corporale, every direclor, managet! secretary or other officcr or aBent thereof

shali, ,nles. he prouei thai the offence was committed withoul his knowledge or consent or tlrat he

"i"Ji*J "ff 
drrJ ditigcnce to prevent the cohmissioo of lhe offencc, be deemcd to bc guilly of such

offencc:

Providedthat,whereacompanyhasintimalcdloCovcrnntentirr,riti|gthcnilllcoJ..ljLyofils
dircctors rcsident in iakisrar whorn it itas nominatcd for lhc purposc ol this scction nDd the olience is

lommittedwhilcsuchdirectorcontinuestobesononri$ated,onlysuchdirectorshallbedeemedtobe
guilty of such offencc.

74, Trl.t ofolfenc6.- Save as p.oYidcd in this Ordinance, no Coun other than a Labour Cotrfl or any

other Court ofcomPetcntjurisdidio; shall try any offence punishable under tjlis Ordinance

CHAPTER IX

Miscellan€ous

75. Certrin mstters to be k€Pt confidcntial.-l'herc shall rrot bc irrcludcd i| 'tny rcPorl. rward or

decision under this ordinance any infoflnatior) obtained by ar arbilralor, irrspcclor. I(cgislrrr, cLlrr!ilialor.

Llbour court or ljigh court in the course ofany investiBalion or iDqtliry as lo I lradc ur,iorl or .ri lo :ln)

individual business iwhcther carried on by a person, 6rln or conrpany) \,!hich is rrol availablc otlrerwise

than through ihc evidence given before such authoriry, if the coDceulc(l trade Lrnion, persorr. firrr, or

"ompany 

-h"r 
made a request in writing to lhe authority that such infonn,(ion shall be trealcd r\

"ondd"nti"!, 
nor shall such Conciliator or Board or any pe.son prescnt at or concerrred in strch

proceccings disctosc any such information wilhout the consent in writing of (he secret3ry of such lmie

union or the pcrson, firm or company, as the casc may be:

Providedthat nothjng contained in this section shall apply lo disclosure of any such irfor'rnation

for thepurpose ofprosecution under section l9l ofthe Pekislan Penal Code (Act XLV bf IE60).

firrnish any Iist, document or irrfornration he is rcquired 10 lriaii1ain or firrnish under this ordinallcc or the

rulcs, shall be punishable with fin€ which may cxtend to ten thousand nrpecs

69. PeEalty for olfenccs under section 40_ Any employer who contravcnes lhe prcv;sions of

section 40 shalibe punishable with fine which may extend to lwenty thousand rupees-

?0. Pctralty for emberzlcment or misaPproJ,riation of funds _ l l) Arry offi'c_hcnrcr or flny olh'r
emDloveeofareEislcredkadeunion,gtrihyofembczzlulncntolmisilPproprialiollol.ll:lLlc.llliortlllJs
.fr"iiu'" flii.. in* aoubte t6c amorint fotrnd by the cotn to havc Scen crrbczzlcd or nlisappropriatcd

(2) Upon reatization ofthe amoutlt offine referrcd to iD sub-sec(ion (l)' il 'na] 
bo reintbursed by

the Court to the trade union corcerned.

71. Penrlty for olb€r offences.- WhocYer contravenes, or fails to cotllply lviih an) of lhc pro!isions

ofthis Ordinance shall, if no other penalty is provided by this OrdiDancc for such contrrvenliorr or thilurc'

be punishable with ine which may exlend to five thotrsirrrd rupces

T2.oftelccgtobeoo[.cogtrizrble..NotwithstandinganythinscontainedinlhcCodeofCrimillal
proc.dure, lEgg (Acr v of 1898), no polic. officq shall be competent to arrest withoul warranl ar

erDploycr or a workcr for 8n offcnce under this ordinance oth€r thao the offence of illeSal strike or illegal

lociout continued in contravcntion ofan ordcr madc under sub_section (3) ofsection 39
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?6. Indemnity.-No suit, prosecution or otl:er legal procccdirgs shall l,c against nny pclson tbr
anything which is in good faith done or inlended ao be done in pursuance oflhis Ordinance or aily rLrles

made therc under.

7?. Registrar, etc,, to be public aerv.nts.-A Rcgislrar, Concilirlor. Board of Corlciliulo.s. thc

Presiding Oflicer ofa Labour Coirrti and lhe Chainnan aDd mcnlbers ol lhc Conrnrission shall bc

deem€d to bc public servarts withir th€ ficalling oiscctior 2l ol lhc Pakistan Pcnal Cod! (Act XLV oi
1860).

78. Limitalion.-The provisions ofsection 5 ofthe Lirnilalion Acl. 1908 (lX of l90E)' shall apply irl

computirg the period within which an application is lo bc nradE, or iny other thing is lo llc donc' rrn(lcr

this Ordinance.

79. Powcr lo mrkc rutes.-(l) The Fcderat Covenlmcnt nray, by no(ificalion in thc olficial Cazellc.

make rules for carryiog out the purposes oflhis Ordinaoce, i relalion to the Commission.

(2) Except as provided in sub-section (l), a Provirrci6l Oovcrnmenl may, in colrsultalion with tlrc

Feda.al Government, make rules for carrying out the purposes ofthis Odinancc, provided that such rules

shallnot be incons;stent with the rules made by the Federal Covemment under t b'section(l).

(l) Rules made urlder this section may Provide lha( a conlravcntion therrof shirll hc punishable

with frne which may extend to fiv. thousrnd nlpees.

81, Former registmtion olliccs, ollicers, ctc., to continue,-(l) The offices cxisling at lhc
commencement ofthis Ordinance fbr registrarion oftrade unions shall bc contillucd as ifthey had becn
established under fi is Ordinance.

(2) Any person appointed to any ollicc under, or by vhtue of thc provisions of the rcpcalcd
Ordinance shall ba deemcd to have been appoiDted to that officc uDder or by viftuc ofthis Ordiruncc.

80. Repeal and savirSs.- (l) The lndustrial Relatiors ordinaice. I969 (xxlll of 1969). is hereby
repealed.

(2) Notwithstanding the repeal of thc Indostrial RelatjoDs Ordirunce. 1969 (XXlll of 1969).

hcrcirEfter to be called the repealed Ordinance. and without prcjudice 10 lhe provisjons ofsections 6 and

24 ofthe Ceneral Clauscs Act, 1897 (X of I897)-

(a) every trad€ union cxisting iDrDrcdia{ely bcforc thr conrmcnccnrcnl ol_ this
Ordinance, which was register€d lnder tirc .epealed Ordinancc shall be deemcd to
be r€gistered under this Ordinance a,rd its constitLrtion shall coDlinLre in folce until
akered or rescinded;

(b) anythinS done, roles nrade, notificatiort or order issu€d. officer appointed, Coud
constitlrtcd, notice given, proceedings commenced or olhcr actioDs !aken onder the

repealed Ordinance shall be deemed to have been donc, made. issued. appoiflted,
coostituted, givcn, com,ilenced or taken. as the casc may be, urtdcr the
corresponding provision of this Ord;oancc; and

(c) ary documcnt rcfcrring to the repealed Ordinancc rclalin!, lo indrslrial rclrliorrs
shall be co[srucd as refcrring to thc corrcsporrdirrg provisiorls oflhis Or'dirrarrco

(d) The appeals pcnding in lhe Labour Appellatc liibx'rals shall stand tr nsllned to
, lhe respccliv€ Lligh Couns tiom thc datc o f coDl nrcncc,rlc Dl ofthis Ordirrrrrcc flnd

it shall rrot be nccessary for llre lliSh Coud to rccall nt), wilrrcss or lo rccord ariv

cvidencc lhat nlily havc bccn recorded.
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E3. Ohs.rv.lce of rr0r&.r! rDd employcB reciprocal rightr aDd olrligatioDs.- (l)
Notwithslsndiog .nylhing contained in the foregoing provisions of this Ordinance and any other lsw in
force, workers and employds of 8n estsblishrhent or the industry shall respect each other's rights and
promo& the inter€sts of their entcrp.ise for rersooable return on investments and for its expansion and
grorryth.

(2) Th€ rights and duties of workers and employers shall be such as given in Schedule-ll and as
may be p.€scrib€d.

(3) Any books of acconnts, boot, paper, r€gister or documcnt kept un&t the provisions of the

repcaled (irdinance aelaling !o compani.s shall be deemed to be part of the books of accounts, book,

p+er, registcr or documenr io bc kept under lhis Ordinance.

(3) Workets and ernpioyers both shail promot€ and foster an atmospherc of mulu.l trust,
confi&nce, urderstsnding .rd cooperntion and shall make every effor to avoid conflicl or dispute
an ongst thcE and resolve t$eir differcnccs, ifany, through bilateral diarogue and shall srrivc lo devclop
good industrial aclatiors for tlre efticiency and iocre.s€d outpot ofthe enterprise.

(4) Work€r3 ud.employets in their indMdual capacity as well is through participativc approach,
ihdl tlkc raasonrble stcps to 6sure compliance with mutual agrcemets arrived nt betweer th€m and
follow agrccd procedures, to achicve the objectives of highcr produclivity in thc inc.est of rhc growth ot'
thc em.rprise.

The Schedule I

[See section 2(xxiii) and 32]

PUBLIC UTILITY SERVICES

L The gcneration, prodoction, manufacturc or Jupply of slcctriciry, 8ns, oil. or rva(cr lo rhc public

2. Any system ofpublic conse.vancy or sanitation.

l. Hospitals and ambulance services.

4. Fircfghtingservices.

5. Any podtal telcgaph and telcphone scNices.

6. Railways ord Airways.

7. Ports.

8. Watch and ward staffand security services maintained in any eslablishment.

82. Removsl of di6ct tics,- If iny difficulty ariscs in giving effect to any provisions of lhis

Ordinsncc, the Fedcral CoveromeDt firry, by notification in the official Cazellc, makc such order, nol

inconsist€nt with the provisions of lhis Ordinance, rs may appear to it to be necessary for the purpmc of
re$ovin8 the difficulty:

Provided that no such power shall be exercised aRcr the cxpiry oflwo yenrs frorn lhe conring inlo
force of this Ordinance.



(b)

G)

(b)

(c)

(d)

(a)

(b)

(a)

The Schedule II

lsee section 83(2)l

RIGHTS AND DUTIES OF WORKERS AND EMPLOYERS

Employer'3 Rightr

(a) Right to corduct bBiD€is.-The employer shall have lhc right lo manage. control and use
the property of his cnterprise and conduct hir.business in any manner considered
appropriate by him.

Rigtt ao rE dgc.-Thc employer sh8.ll have the right to use available resourccs including
lluman resourc€s elliciently and effectively in the best interest of the cntcrprise.

While exercising the righl to corducr busincss and lhe right to man6ge the enterprisc. thc
employcr shall act in accordance with lhe law and shall comply wilh the law failhfully.

The employer shall protect riShts of lhe workers as guaranleed under thc law or sltured
to them by any award, agrerme or settlement in force.

Thc employer shall protect and safeguard the intercsl of h$ workers and take m(rsu.e!
within his resources for their socio-,:conomic uplafr and welfarc. He shal croite ar
enviroffnent conScnial for enhanced productiviry of labour and maximum ourput of tho
enlerprise,

Thc ernpioyer shall respect rhc right of the wo.ke.s io cmplovrrcnt, wa3rr, dcccnt living
and bener quality ofworking life.

Employer's Duties

Work€r's Rights

Rigtt to flort, wrge rnd welfarc.-lt is thE right of a worker to worh according ro thc
job assigned-and to receive wages as per sgrced terms and conditions of cmployniant and
to such welfare benefits and safety ,ncasurcs as onc is entitlcd ro accoiding to law,
Sgrecmeot seftleftenl slld award.

Right to freedoh of rslociation atld collcctivc brrgainilg and othcr rights sccurcd
or gllrl'ehte€d utrder this Ordiornc.e and otber Lrvs--w;rkcr has inhc;ent rishl ro
trade udionism and collcctive bargaining and lhc right to enjo) rhe ben.firs gr{rrnt_ecd ro
hlnrundcr thc law, rules and rc!,ulatlons, se[ierrnt. award oi agrecmcnt

Workrr's Duties

Worke.r will perform his duty, as aslignei by the employcr or his reprcsentative,
acaordirg to his b€3t ability whh duc diligencc, carq honcsly and commitmeit.

(b) Worker vill tully olrserve norms oforgalizational discipline.

P^*tl THE GAZEITE OF PAKIS
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Islarnabcul. he 26th O<tober 2002

F. No.2(1)/2002-Pub.-Thc fbllowing Ordinance promulgated by the President is

hereby published lor generul informutiott:-

.O,lDl NAllQI N0.XC]I (jl' 2JO2.

AN
ORDINANCE

CI'NEII4.L
PEItvEZ MIiSHARIIAF

Pt'(silttl

N'lr.JusIicc
(rvtANs{)olt AIIMAD)

.91:CRl, f/l R l'

10 prov,dc for the establish.rncit of the Rail*ay RegulBtory Authority
:i ' l' '

TV1IEREAS il rs expedicnt (o fo,;ter colnpetiiiott, encourage and lacilitate Privatc

sector iI!eslr)r,- r a'ir'ircrtiiipation in lhc dovelolxlent and operalion of passenger afld

goods t'raios on thq,iilway network, protccl the public intercst while respecting

irrlividual rights nri',,ofidc crfective and cfficienl rcgula(ioDs and for nutte's connecled

thcrcwilh or ir"-:.:(1ll j' thereto:

(c) workcr, in ex.rcise of his right, will tully respeca the righls of thc employc. and will
cooperate with hifi in the cfiicient performrnc€ ol the business of the establishment or,
as thc case may bc, cotcrprisc.

AND \\,{ERbAS fie Ptesidelr' is satisfied that circumstances cxist which

reD(ler ll nc(c.sirrj'to lake immediale acticr,

l. Short titlc, E4te t and contmcnctrnent.-. ( 1) This Ordinance may be called the

Rnrlway licgulxk)ry {irtlroi'iLy Or(lir:,rcc, 2()J2.

No'rx,', 'flItsR.EFoRf,, in pursuance of the Proclamalion of Emergency of thc

fo$flecnrh d r ; of October, 1999, and thg Provisional Constitulion Order No l of 1999,

rc:rd wilh the Provisional Cc,nstitution (Anreod ent)OrderNo.9of1999,andinexercise
of all po'ive.s enabling him in that b€h:rtl' lhc 'lresident of thc lslamic Republic of
Pal.:i!1 ul is pleascd to make and p.omulSsle lhe folloq inB OrdiDance:-

CHi! TTER I
CEI.IDRAI,

(2) lt exlor(ls to wbolc o[ Ptkislan


